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Assessment report on the competition for filling teaching and research positions
(Candidate’s EVALUATION SHEET  for the LECTURER / SENIOR LECTURER position / CSIII)
(to be completed by each member of the committee)


Candidate's first and last name

______________________________________________________________________________


Post ________________________________________________Position ___________________________________ 

Department_____________________________________________________________________________________


	
	Evaluation crieria
	
Awarded Score 
	
Maximum Score 

	
B1.
	Level of performance after graduation of university studies
The score differs according to the average for the promotion of university studies. For studies with separate bachelor's and master's degrees, the arithmetic avearge of the graduation averages of the two study cycles is taken into account. *)
	
	
5p

	
B2.
	Visibility of the results of the research-design activity
Scientific papers, publications, awards are considered.
It is evaluated: the candidate's ability to transfer the knowledge and results of the research-design activity to the economic or social environment, or to popularize their own professional and scientific results; the relevance and impact of the professional and scientific results, from the perspective of the field and content of the position concerned.
	
	

10p

	

B3.
	Significant experience for the position in contest and the potential of
university career development
Are taken into account pofessional achievements in the field of the job (mandatory projects carried out for the positions in the “design” departments) and the teaching experience at university level.
It will be evaluated: the capacity to lead relevant projects from the perspective of the field of the targeted position; the ability to work in a team and the efficiency of the candidate's professional and scientific collaborations, depending on the specifics of the field; the ability to guide students and / or young researchers; professional experience in UAUIM and other higher education institutions, research institutions or design firms, as appropriate.
	
	


20p

	

B4.
	Quality of provided teaching / research activity 
-For teaching positions - the quality of the teaching activity carried out before the competition is evaluated, as holder or associate (preparation and organization of teaching; scientific value and permanent updating of teaching content; personal contributions that transcend routine). The following are considered: assessment by students; evaluation by the department director; the results obtained by the guided students.
- For research positions - are evaluated the qualities of the researcher demonstrated in projects, scholarships and research grants in which the candidate was involved. References can be made to: applications submitted and funding obtained; national and international relevance of projects, mobilized financial resources, the human resource involved; evaluation by the project manager and / or teammates.
	
	


25p

	

B5.
	Contributions to the consolidation and prestige of the academic community
It ill be evaluated: integration in the team and relationship with colleagues, contributions to team coagulation, team spirit, openness to dialogue; organizing and participating in internal cultural-scientific events; supporting the image and prestige of the university at national and international level; supporting the implementation of major projects within the UAUIM, including through applications submitted under prestigious funding programs; the national and international relevance of the projects, the mobilized financial resources, the human resource involved; availability and involvement in permanent organizational-administrative activities or occasionally, within the department / faculty / university; initiative spirit.
	
	


20p

	C1.
	Practical test
(lecture on the main discipline of the job structure, on a topic indicated 48 hours in advance by the committee, respectively the support and argumentation of a personal research project, depending on the nature, field and content of the job)
It is evaluated: specialized knowledge, the ability to structure the lecture in relation to the topic and the allotted time, communication skills.
	
	

15p

	C2.
	Interview test
(brief presentation of the most significant previous professional results and the personal plan of
university career development before the committee, followed by discussions)
	
	
5p

	
	TOTAL
	
	100p



With reference to the B2-B5 criteria,  is evaluated the activity carried out in the interval since the last promotion, respectively in the last 5 years for the candidates coming from outside the university education.
A minimum of 70 points out of a total of 100 is required to fill the position.

Evaluator ................................................. .............................. Signature ................... .......... Date .....................................



*)
	Average of  promotion of university studies
	< 7.00
	7.00-7.49
	7.50-7.99
	8.00-8.49
	³ 8.50

	Post contest scores 
	1p
	2p
	3p
	4p
	5p
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