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Chapter |. GENERALGARSIONS

Article 1

(1) TheGeorge Emil Paladeiversity of Medicine, Pharmacy, Science and Technology wfr Térgu
(UMFST G.E.Palade Tg. NMusea multicultural institution of higher education and research, provic
higher education in Romanian, English, and Hungarian, as well as in other international lal
(German, French, etdMFST G.E.Palade Tg. Murgegrated in the national system of higher
education, ensures graduate and postgraduate education, scientific research, and natior
international cooperation.

(2) The multicultural character oGduege Emil Paladeiversity of Medicine, Pharrgaogmnce and
Technology of Taldw risnanifested by:

a. the right of each faculty member and of each student, regardless of their nationality, to exp!
own cultural and linguistic identity and to promote interactions between thenuturalteeszeot
and tolerance;

b. the right of each faculty member to belong to one of the study programmes organisec
University in Romanian or Hungarian, according to their own option.

c. the right of each student admitted to the Universityditedeand to attend courses at one of the
authorised or accredited study programmes organised in the University, in Romanian, Hungarian
or other international languages, according to the option declared on admission;

d. ensuring proportioepresentativeness of the Romanian and Hungarian teaching staff and stu
in all the management structures of the University and of the Faculties, as well as at the level of
positions, as specified in the Education Act No. 1/2011;

(3) TheGeorge Emil Palatimiversity of Medicine, Pharmacy, Science and Technology wfr Térgu
operates as an institution of public interest with legal personality.
(4)The identity of the University is defined by:

a.

e.

Article 2

TheGeorge Emil Paladaiversity of Medicine, Pharmacy, Science and Technology of Tar

Mu r (& Romanian: Universitatea de ®edn t , Farmaci éaGebtgienE
Pal alid @bgMu r, ebbreviatet/MFST G.E.Palade Tg. MuneHungariah Ge or g e
Emi | Madsvasarbedyi Orvosi, Gyogyszerészeti, Tudomany és Technoldgiai Egyeten

address38 Gheorghe MaricestreetTarggMur e Kk, Mur ek County, RQ
websitevww.umfst.ro

emblem, seal, flag, hymn, formal attire, as well as the emblems of eatdptaduity the
University Senate

The University Déycelebrated emeyear, in the first half of December

(1) The University operates according to the Constitution of Romania, the Education Act No. 1/201
issued normative acts concerning the system organisation and the educational process in our ce
well as to its own regulations, adopted according to its status as autononte$seongs il
PaladeUniversity of Medicine, Pharmacy, Science and Technolody wof Titiga result of the
process of fusion through absorption between the University of Medicine antARjwMmacyeok


http://www.umfst.ro/
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as absorbing instituti omargeMa m ciskabdorbed mRitation, in - M
conformity with the Goremt Decision No. 735/2018. In its new stlEB8®, G.E. Palade Tg.
Mur& will preserve its multicultural status, as defined in the Education Act No. 1/2011.

(2) The University promotes an education system based on compliance with national and internation
standards, and is authorised to grant titles of graduate, Bachelor, Mastegrieiid,cdadar h
honorary professdgsiting professassociatprofessor, honorary member of the Senate.

(3) The graduates of its study programmes differgatzdneinevel of academic qualification: Bachelor,
MasterPhD and according to the knowledge specialty, respectively, in accordance with the ace
division of knowledge and professional division of labour. The University can organise study pro
of other levels as well, under the terms established by the law.

Article 3

(1) TheGeorge Emil Palddeiversity of Medicine, Pharmacy, Science and Technolodyywf i&irgu
apolitical.

(2) The University is governed and exercises academic freedamg idétblogfical, political, or religious
interference, adopting-agisariminatory principles, and rejecting undemocratic, xenophobic, chauvir
or racial ideas, trends and attitudes. As an institution of highddti&Rttef. Palade Tg. Mure
guarantees equal rights of access to education to all Romanian and foreign citizens who recog
observe the laws of the country and the University Charter

(3) The following are forbidden in the university:

a. the setting up and operation of pgiaidees and other political organizations, as well as
carrying out political or propaganda activities;

b. religious proselytism;

c. activities that violate the general rules of morality, jeopardizing the physical or mental heal
members of the aeadc community, Aeaching or administrative staff

(3) Discrimination based on age, sex, ethnicity, social origin, political or religious orientation,
orientation, or any other kind of discrimination is not allowed in the University.

Article 4

(1) The aademic community consists of students, teaching and research staff, ateaotlings non
teaching and auxiliary research staff.

(2) Romanian and foreign personalities with honorary titles conferred by the University, following the
of the UnivetgiSenate, are considered to belong to the academic community.

(3) Only tenured teaching and research staff are members with full rights and have voting rights (to
to be elected), according to Education Act No. 1/2011, as well as the studetiits Bmigrsity

(4) The members of the academic community are under the obligation to comply with the provisio
present Charter.

Article 5

(1) The University space consists of all the buildings and land lots belohfgt&tRe Palade Tg.
Murek, as well as all the buildings, halls, land lots and facilities used by the University, regardles
legal title under which it is entitled to use them, as well asdhairesivdy nevilyilt premises. In
the educational procé#dlFST G.Palade Tg. Murean use premises and related equipment which
belong to the Ministry of Health, the Ministry of NationabEduResiearcto other central public

5
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authorities or the Local Public Administration, as well as private premidesag@=rgints or
contracts concluded for this purpose

(2) The Administrative Board can regulate limited access to the university space during student hol
public holidays, or for the duration of certain activities which have controlled access.

(3) The Uneersity space OMFST G.E. Palade Tg. Maraviolable. Access to the university space is
allowed only with an identity card or a permanent or temporary badge. In cases of force majeu
flagrante delicto, public order officers can intervene in the university space, according to the law

Article 6.UMFST G.E. Palade Tg. dMisra public university, under the supervision of the Ministry
National EducatiandResearch (Mg the central public authority in the field of education. The Univers
functions as an institution financedvinonmevenues and funds allocated from the state budget and c
budget revenues from other sources, in conformity with the terms established by the law.

Article 7UMFST G.E. Palade Tg.dur@s j oi ned fAThe MagnaBolognart a
19980 and cooperates with universities in the

CHAPTER UNIVERSITY MISSION AND GOALS

Article 8

The Missionf theGeorge Emil Palddeiversity of Medicine, Pharmacy, Science and Technolegy of Tar

Mu rcensists in generating aartsferring knowledge to society by:

(1) forming professional/transversal competences and perfegugjifiidhhuman resources for a
modern society, capable of meeting, through professional involvement, the competence demar
socieeconomic envimoent;

(2) enriching and disseminating scientific, soltigahd ethical values;

(3) contributing to the progress of fundamental and applied sciences, through rigorous scientific
conducted under the imperative of truth values, and mataridisedntalf applied, and specialised
research outcomes;

(4) promoting critical thinking among professional and in the society;

(5) promoting and developing national and international values in the scientific, cultural and educatio
through acadersmogration

(6) transferring knowledge and good practice towards and for the benefit of the society, through adv
consultancy services, in order to support regional development, in the spirit of the generous pril
sustainable development;

(7) ensuringadequate environment for the personal development of the members of the aca
community;

(8) strengthening the spirit of academitunity

(9) developing social awareness and reinforcing the principles of human liberty and the princ
democracy.

Artide 9

TheGeorge Emil Palddeiversity of Medicine, Pharmacy, Science and Technolelyyuof fidiikpits
mission by achieving the foll@bjagtives

(2) training highly qualified specialists in the fields of the university, at international standards;



UNIVERSITATEA DE MEDICINA,

%) FARMACIE, STIINTE SITEHNOLOGIE Code: UMFST-REG-01 EN Edition 04

2] ,GEORGEEMILPALADE"

DINTARGU MURES Page: 7 of 65

(2) postgraduate training of specialists in the field, at all levels, through speefi¢resatgaoym
specialisation courses and internships, continuous improvement training and complementary
means of sustained training etc.);

(3) promoting fundamental and applied scientific research

(4) developing specific links betweddMRST G.E. Bde Tg. Mukeand the national health system,
sociecultural, educational, industrial, and business organisations and communities, at natior
international levels;

(5) promoting a climate of trust and liberty within the academic community, ruled by the fund
principles of objectivity and mutual respect;

(6) developing cooperation with other national and international academic and research institutions;

(7) making institutional arrangements in order to ensure the predictability of the academic and pra
career ahe members of the academic community;

(8) adjusting the educational offer to social demands, following the principle of competitiveness
conformity with the National Qualification Framework, for the purpose of personal developmr
employability thie individual,

(9) ensuring performance within the educational and scientific research processes, in conformity wit
and European standards;

(10)improving the efficiency of the quality assurance system and, within it, improving evaluation
evalution of teaching, administrative and scientific activities;

(11)ensuring adequate material resources for all these activities, and appropriate working conditio
members of the academic community

CHAPTER Ill. UNIVERSITY AUTONOMY

Article 10
(1) Univensy autonomy is understood as a waynoarsadfement of universities, under the Constitution
and the Education Act No. 1/2011. It shall be exercised solely if public responsibility is assum
shall be correlated with the principle of persarwdleatide responsibility for the quality of all the
activities carried out by the University
(2) University autonomy entitles the academic community to establish its own mission, institutional
structure, activities, organization and fundtiemranagement of human and material resources, witt
strict observance of the laws in force
(3) The fundamental aspects of university autonomy are expressed in the Uniappsity&thhytdne
University Senate, in full compliance with the legfsietgon i
(4) University autonomy applies in the following areas
a. functional autongmy
b. teaching and scientific autgnomy
c. financial and administrative autpnomy
d. jurisdictional autonomy

Articlell
Within theperatingorocess of the University, the ugieersinomy is manifested by:
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(1) establishing the internal structure of the University according to the laws in force, in conformity
national standards of accreditation and assessment of the quality of academic activity and unde
strategy fanstitutional development

(2) the right to choose its management structures, in conformity, with the law

(3) the right to draw up its own regulations, in compliance with the; laws in force

(4) the right to select its teaching staff, researchers, technicaistnathvsestaff and students, according
to the law and to its own provisions

(5) the right to establish, develop, and assess its own; structures

(6) the right to compile the organisation structure and position chart for the teaching and resear
auxiliay teaching and reaching staff, in accordance with the decision of the University Sen
depending on the budget of the institution, the specific nature of the faculties, study progr
departments or doctoral schools

(7) the right to initiate anddoeh with the approval of the Senate, any other activity, in accordance witl
legal provisions and international agreements

(8)the right to initiate and develop cooperation and international exchange programmes

Article12

University autonomieaching and scientific reseanshmanifested:by

(1) the right to set up its own standards of teaching and research at all levels, in accordance with the

(2) the right to organise activities of continuous education anesidainayy $pecialisatiomsssuand
internships, continuous improvement training and complemehntary studies

(3) the right to organise its educational process, by educational plans and syllabuses

(4) the right to set standards for evaluating the teaching level of disciplinesg invittduglan
performance scientific experiences

(5) the right to participate in scientific and didactic international programmes organised by the E
Union or other structures

(6) the right to initiate and conduct scientific research programmes

(7) the righto take part in competitionsawigimo obtainingesearch grants

(8) the right to attract private funds for scientific research and education

(9) the right to use, according to its needs, the financial resources resulting from the research under
in compliance with the legislation in force

(20)the right to have didactic and scientific publications and its own pubjishing houses

(12)the right to organise, within itself, specific research structures

(12)the right to participate in the activitiesral r@atebinternational scientific organjzations

(13)the right to assess, on the basis of its own criteria, the scientific research activities, in confor
legal provisians

Article13

University autonomy inatiministrative and financial fields establishinthe financial and material

requirements, additional sources of revenue, the use and management of funds, according to the

personal liability, is manifested, in accordance with the law, by

(2) the right to use, according to its needsepand own decisions, the budget and financial resources
its disposal

(2) the right to obtain revenues through scientific research, as well as through and other activities

8
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(3) the right to set fees

(4) the right to direct investments and endgwments

(5) theright to receive donations and sponsorships for teaching and scientific activities or for Ut
events

(6) the right to award scholarships and to make payments

(7) the right to administer the university space and all the assets according tp its own needs

(8) the right to organise productive and service units which bring financial profits or profits of other
accordance with this Charter

Article14. University autonomyunmsdictional matterss manifested by the rigidMFST G.E. Palade
Tg.Mur& to decide, through its management structures, within the limits of its competence, the bes
enforcing the present Charter and its own regulations, in conformity with the law. The prerogative
from autonomy in jurisdictional mattersheateletgated to structures outside the University

Article. 15The University has the right to issue rules and make decisions regarding the regulatior
academic community life, in the fields specified in the National Education Act Nohd /2kkmind in
Charter

CHAPTER IRRIGHTS AND DUTIES OF THE MEMBERS OF THE ACADEMIC COMMUNITY

Article 16

The teaching and research staff, the auxiliary teachingeaciingostaff of the University have the

followingights

(1) to develop and improwdgssionally

(2) to freely choose research topics in their field of competence, in accordance with academic freedc
compliance with the ethical, deontological and legal rules

(3) the right to freely share their research results, both within #mel unitsdsity, in compliance with
the contractual clauses on intellectual property rights, as specified in agreements / contracts for
and with the declaration of affiliatibtRST G.E. Palade Tg. lure

(4) to discuss the results of their scientific research in the field of their competence and to propose :
for knowledge validation

(5) to climb the hierarchy in accordance with the legal provisions, and with the minimum national <
and the staadds established by the University Senate

(6) to propose ideas for the modernization of the education process

(7) both teaching staff and students have the right to be active partners in the teaching, scien
decisiomaking process

(8) to participate in g@aving the university structures; to elect and be elected to executive functions w
any discrimination, unless the law provides specific criteria; for eligibility

(9) to challenge any decision hierarchically or at the courts any decision thdyeciieg@aeorto
inconsistent with the this Charter or with the University;regulations

(10)to use the material basis and resources of the University in order to carry out professional duties

(11)to express any opinion in their field of competence, accaircimgntoahscience and the provisions
of the Code of Ethics and Professional CodMiES®fG.E. Palade Tg. iure
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(12)to benefit, in accordance with the law, from salary increases and other benefits for additional
carried out

(13)to set up professional or cultural, national or international associations or foundations, or to b
such organizations, iooadance with the;law

(14)to join unions or student organizations in order to protect the rights provided by the law, witl
activity being subject to any discrimination or repression

(15)to benefit from paid annual leave, in accordance withrthsitatglithe interest of education and
of the person concerned

Article 17

The teaching and research staff, the auxiliary teachingeaciingostaff of the University have the

followingbligations

(1) to meet fully and optimally their professigaiboblformulated in the teaching position charts and jo
descriptign

2t o comply with the Charter of the Universit

(3) tofulfitheir professional tasks received from people holdiryexdnigiieal position

(4) to comply, in any situation, with the university ethics standards and to mentloMES8iTiaBds. to
Palade Tg. Murén any scientific or professional achievement in which their academic title
mentioned or which was made within / by means of and with th&J&iSEnG &. Palade Tg.
Mure

(5) to participate in general meetings of the Department, Facultjtyortiimibeiag considered a
professional duty

Article 18. Failure to comply with &mifil the obligations incumbent updretteaching and research
staff, the auxiliary teaching anteaoning staff, as formulated in the individual contract gid in the
description, as well as failure to comply with the professional ethics regulations, which harms the
education and the prestige of the institution, or with those established in this Charter, shall be invest
sanctioned accordinthtolaws in force.

Article 19The ¢aching staff cannot be disturbed during their teaching activitiegelgitgryr public
authority, except in emergencies. The process of teaching evaluation is not considered disturbance

Article 20Protectionf the academic community in the university space shall be ensuredtascording 1
Charter. All members of the academic community enjoy freedom of thought, conscience, ex|
association and movement and are entitled to exercise their datigigithiaunation.

Article 21No audio and / or video recording of teaching activities watladlotvibge consent of the
teacher and it must not involve any infringement of intellectual property rights

Article 22.
(1) The following activitieseothiversity are activities which involve the entire local academnic commun
a. The annual opening ceremony
b. The graduation ceremony
c. The University Days
(2) These activities shall be carried out in a uniform manner, under the coordination of the U
management

10
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Article 23

(1) The process of occupying teaching positions and its prerequisites are established by Educatior
1/2011 and related regulations. The teaching staff shall carry out their work in accordance
teaching load formulated intghehing position charts, consisting in teaching activities, internshi
practical activities and seminars, supervision of BA or MA theses, PhD theses, and scientific
papers. In addition to teaching and research activities, the teaclingestaffdveing obligations:
office hour meetings with students, preparation of teaching materials required in the training
participation in graduation and MA dissd?tdliexamination commissions, in conducting entrance
examinations, resicgmexaminations, and examinations of applicants to available teaching positior
well as in other committees or working groups of the University.

(2) The teaching staff of the University is entitled to have their teaching position presenatiiduring the
which they perform public functions or other functions, in accordance with the law. For the entire
of their mandate or appointment, the teaching staff can cumulate these functions with the teac
research activity, but without brgdbhbiprinciples and rules on incompatibilities

(3) The tenured teaching staff that, on their own initiative, requires to specialise or to participate in
research in the country or abroad, is entitled, with the agreement of the Universitg omgraeigemen
leave of up to 3 years within a period of 7 years, if they show evidence for that activity.

(4) The tenured teaching staff is entitled to paid leave for one academic year, once every 10 years
approval of the University managementd eofessors and associate professors, or grant manager
who have conducted national or international research grants for 6 consecutive years and have
the same university can benefit from a sabbatical year. During the sabbatical yéekadl tltoegt are en
salary up to a basic salary, with the approval of the University Senate, and retain their tenure
exempt from carrying out the activities formulated in their job description

(5) The children of the teaching staff are exempted fromethie gbaggistration fees for entrance
examinations

(6) The teaching staff, research staff, auxiliary teachingeactimprstaff, sent by the University to
training activities or scientific conferences, enjoy the rights provided by the laal fiavptifgssion
as well as receiving the payment of the participation fee, within the limits of the budget funds all
these activities and from other sources, including contracts of scientific research or sponsorships

(7) The members of the academimomity, with the approval of the Administrative Board, are entitled
whole or in part, to reimbursement of sums spent on the participation in scientific events.

(8) At the end of an official trip abroad, for professional purposes, for a periazhthfsypetcBens
shall submit practical application proposals of the results of the action for which they have rec
approval of travel

(9)The teaching staff in higher education is entitled to a prize for meritorious work, awardad by comj

accordance with the. law

Article 24

The teaching and research staff shall retire on reaching the age of 6hgefaigwimdeconditions

(1) Retired teaching and research staff keep their teaching and research title acquired before retirem

(2) afer retirement, teaching and research staff may continue their activities under a fixed term cont
period of 1 year, with the Senate approval, with the possibility of annual renewal, no age li

11
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professional performance criteria (in aceovdhreducation Act No 1/2011) underlying the approval c
extending the working period after the age of retirement shall be set by the University Senate

(3) If the University cannot cover the workloads with tenured staff, the Senate may decele to mai
status of tenured teaching and/or research staff for a teacher reaching the age of retirement, on
of annual assessment of academic performance, in accordance with its own methodology
Education Act No 1/2011. On request, tenured@att asembers of the Romanian Academy and of
the Academy of Medical Sciences may preserve their tenure status

(4) the retired teaching staff can be reinstated in their position, with the same rights and obligations
prior to retirement, annuallis, it approval of the University Senate, in accordance with its o
methodology, on condition that the pension is suspended during reinstatement;

(5) The teaching and research staff who have reached the retirement age may receive, by decisi
Senate, thtitle of Emeritus Professor for professional excellence. Professional performance crits
which the granting of the title of Professor Esreaged, shall be established by the University
Senate

Article 25

During their studies, regulatee tbydislation in force, students have the fatibwang

(1) to have equal and free access to the conditions and material resources provided; by the Universi

(2) to use the lecture halls and seminar rooms, the laboratories, reading rooms, lilitiasy, dpbsts fac

and any other means made available by the institution, for a thorough professional training, for
cultural and sporting actiyities

(3) to receive scholarships and other forms of material support, in accordance with thlST and witl

G.E. Palade Tg. Muregulations

(4) to participate in scientific activities

(5) to benefit from domestic and internatidmléty

(6) to be part of students organizations

(7) to elect and to be elected student representatives in the managemeoft teeuEaseky and

University; they are legitimate representatives of student interests at the level of the academic comm

(8) to set up clubs, workshops, literary circles, art groups and sports teams, organizations and publi

conformity witte lay

(9) to check, through their representatives, the allocation of places in student hostels and canteens

(10)to file petitions on matters of student life; to request and receive answers to any request co

aspects of academic life

(11)to initiate andgpose measures for improving various relevant aspects of academic life

(12)to receive a fair and equitable assessment

(A3t o express their opinions on the quality o
opinions, expressed indiwdaaby their representatives (authorised through a democratic process
by opinion polls conducted with validated methodologies, are anwayooingglassessment and
improvement of the academic activity

(14)to benefit from subsidized placesi@mstamps

(15)to be accommodated in student hostels, students with complete passes and those on places fu

of the state budget shall have priority

(16)to benefit from free health care, in conformity wijth the law

12
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(17)students taking part in volunteerwigesctire entitled to receive a number of transferable study crec
under the regulation approved for this purpose by the University Senate or to hgve other benefits

(18)to be informed about the syllabus, the subject outline, the evaluation metlerdis, ylearaca
calendar, and the reference literature

(19) the students with physical disabilities are entitled to have access facilities adapted to their nee

entire University, as well as adequate conditions for carrying out academittusaicsattiamices within

the University

Article 26

The tudents have the followlimies

(1) to participate in the teaching activity, in accordance with the law and the institutional regulations

(2) to meet the requirements of the educational plahe acdadémic study programmes

(3) to comply with academic discipline, to show respect for the academic community, to have a
behaviour in their interactions with colleagues, the teaching staff and the technical and administre

(4) to use witbare the material assets made available in laboratories, libraries, student hostels, cant
those entrusted to them by authorised persons and to keep the integrity and cleanliness in the |
spaces

(5) to pay on time their tuition fees andimmdineral obligations incumbent on them in accordance with tt
study contract signed with the Unjversity

(6) to comply with the University Charter and with all the Regulations of the University

Article 27
(1) The teaching and research staff, the auxiliang taadhineteaching staff, as well as the
management, guidance and control staff in the higher education system, shall be liable to dis
action for breach of the duties incumbent on them according to their individual employment cor
job desription, as well as for infringement of the rules of conduct, which harms the interest of e
and the prestige of the institution. The rules of conduct are those established in the Charte
University, and they do not jeopardise the rmghiotp freedom of expression and to academic
freedom
(2) Disciplinary sanctions which may be applied to the teaching and research staff are as follows
a. a written warning
b. reducing the basic salary, cumulated where appropriate with the indemnityuidi@oserning,
and contrpl
c. the suspension, for a specified period of time, of the right to apply for a higher teaching po
a function of management, guidance and control position, as a member in BA, MA or Ph
of examiners
d. dismissal from the @xgve function in education
e. disciplinary termination of the individual employment contract

Article 28

(1) The proposal for disciplinary sanctions shall be made by the director/head of department or of t
research, design, mymreduction, by thedd or the Rector or by at least two thirds of the total numbe
of the members of the Department, Faculty Council, or University Senate, as the case may be.
after receiving a notification or after directly noticing a stance of misconduct
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(2) Discipfiary sanctions referred to in Article 27, paragraph (2), points (a) and (b) shall be establishe
Faculty Councils. Disciplinary sanctions referred to in Article 27, paragraph (2), point (c)
established by the University Senate

(3) Implementati of disciplinary sanctions shall be made by decision of the Rector

(4) The sanctions shall be communicated in writing to the teaching and research staff, as well &
auxiliary teaching and research staff subordinated, by the Human Resourc#dtigeipatitaton

Article 29
(1) A disciplinary sanction shall be applied only after investigating the facts, hearing the person c
and checking the statement made by them in their defence
(2) To investigate disciplinary offenses committed byrpestaficnd by the research staff, there shall
be constituted committeesSofm@mberk faculty members that have a teaching position which is &
least equal to that of the one who has committed the deviation, and a representative of th
organizain, if the employee under investigation is a union member
(3) The commission of inquiry shall be appointed, as the case may be, by
a. The Rector, with the approval of the University Senate
b. The Ministry of National EduaaimiResearckor the executivefstad the higher education
institution and for settling complaints concerning decisions of the University Senate
(4) If the sanctioned person does not commit any acts of misconduct during a year after the applica
sanction, and proves that #otivity and behaviour have improved, the authority that applieh the sa
can decide to remove the penalty, and this smatitibeed ithe employment sheet of the person
concerned.

Article 30Patrimonial liability for the teaching staff, retedéfairahd auxiliary teaching anttaciing
staff shall be established in conformity with the employment law. Recovery measures in case o
and prejudice shall be taken according to employment laws

Article 31

(1) Any person may infWdMFST G.E. Rde Tg. Mukebout an act that may constitute an instance of
misconduct. The notification shall be made in writing and shall be registered at the General L
Registry

(2) The right of the person receiving the disciplinary sanction to address courétefddw is guar

CHAPTER YYRGANISATIONAL AND OPERATIONAL STRUCTURE OF THE UNIVERSITY

Article32
The organisational and operational principles of the University are
a) the principle of academic autgnomy
b) the principle of academic freedom
c) the principle of publapansibility
d) the principle of quality assurance
e) the principle of equity
f) the principle of managerial and financial efficiency
g) the principle of transparency
h) the principle of respect for the rights and freedoms of students and academic staff

14
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i) the prinple of independence from ideologies, religions and political doctrines

J) the principle of freedom of national and international mobility of students, teaching and r
staff

k) the principle of consulting social partners inte&isign

[) the principlef studertentred education

Article 33

(1) The organizational structure of/MieST G.E. Palade Tg. Mmaudes the following: Faculties,
Departments and departmental structures (Disciplinsgjutdhéor Doctoral Stufi@sSUD)the
Institute for MA Studi€&SUM), the Centre for-Haré learning (IFR), teaching and research centres
and laboraties, counselling centres, publishing house, libraries, centres for the continuing trail
human resources, units of #mioduction and services, as well as technical and administrati
departments and offices related to the @tloses may inadudeaching, research and innovation
centres or institutes, university clinics or hospitals, specialised outpatient care, centres of te«
transfer, as well as any other structures established in conformity with the law and which can cot
theachievement of the University goals.

(2) Other structures of the University are established by the Senate, through the organisational ch
University.

(3) Certain structures or departments may also operate as eXtMBIBNSDE. Palade Tg. iire
the country and abroad.

Article 34

(1) The Universigomprises seveffakculties. The number, name and organisation of the faculties &
decided by the University Senate.

(2) The faculties comprise Departments, whose structures are approved by theatéitaieityng

proposals submitted by the faculties. The departments are organised in specialty fields. Dep:e

structures may be organised within the departments which have study programmes in the medical fie

(3) The disciplines have a unitarywsguencompassing the entire didactic process carried out in all 1

study programmes and are led by the faculty member with the highest title. If, within a discipline,

more than one faculty members with the highest academic title, ibaptieadsbhll be appointed by

the faculty Council.

(4) The departments may organise research centres and laboratories, which function as units of rev
expenditure within the University, without having the status lefyaentitual

Article 35

(2)Within the Departments where the departmental structures (the disciplines) operate, they com

teaching staff of the same discipline or of related disciplines.

(2) Participation in general meetings of the Department is a job duty.

(3) The education in igarian is organised on the line of study in Hungarian. The study programmes"
the line of study in Hungarian are subject to the legal provisions in force, related to quality ass
higher education, in conformity with the Education Act.No. 1/201
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Article 36

(1) Within the structure of the General Administrative Management of the University may fi
directorates, services, offices and departments, in conformity with the law.

(2) All the functional entities includeatagraplil) are struated according to the specific tasks of the
fields and to the job norming indicators.

(3) The General Administrative Management is managed by the General Administrative Manager,
member of the Administrative Board of the University.

Article 37.The university structures and the functional relationships between them are included
organisational chart of the University, approved by the Senate. This reflects the institutional organi:
the hierarchy of the academic and administrageeneranaithin the University.

Article38

The hierarchical relations at University level are:as follows

(1) The Rector has, under his/her authority, direct subordination and coordination, the following f
Vicerector, Administrative General MaDager,, Vicdean, Head of Department and Coordinator of
Departmental structure;

(2) The Viceector has, under his/her authority, direct subordination and coordination, the following p:
Dean, Viedean, Head of department and Coordinator of Ddpstrinceura The \fieetor has
relations of collaboration with other management positions at the University level,

(3) The Administrative General Manager has, under his/her authority, direct subordination and coo
the management and subordinattiop® at the level of the functional entity (s)he leads. Th
Administrative General Manager also cooperates with all the management functions at the ley
University and faculties;

(4) The Dean has, under his/her authority, direct subordinatiatiretiorc the \Viamans, Heads of
departments and the teaching and research staff of the faculty. The Dean has collaboration rela
the Administrative General Manager, with the other Deans and Directors of functional depa
organised ahiversity level;

(5) The Vic®ean has, under his/her authority, direct subordination and coordination, the Hee
departments and the teaching and research staff of the facultliearhikeagicellaboration relations
with the Administrative Generalgktaneth the other Deans and Directors of functional departmen
organised at university level;

(6) The Head of department has, under his/her authority, direct subordination and coordination
teaching and research staff within that structueadTokeddpartment has relations of collaboration
horizontally, with the other Heads of departments;

(7) The Coordinator of Departmental structure, organized at University level, has, under his/her :
direct subordination and coordination, alf ihelstegfd in the organization structure and has relation:
of collaboration with the other Heads of departments.

Article39

(1) The operational organisation of BA atddi#4s coordinated as follows:
- at the University letled University Senate aadhtiministrative Board
- at the faculty level: The Faculty Council
- at the department level: The Department Council
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(2) The operational organisation of MA studies is coordinated by the MA Studies Council.

(3) The operational organisation of doctoral studidsateddy the Doctoral Studies Council.

(4) The operational organisation of postgraduate studies and of residency preparation prograr
coordinated by the Residency Department.

Article 40
(1))UMFST G.E. Palade Tg. Momavides education at the following levels of academic qualificatio
bachel or 6s, massposigraduate studies and profesdionatiteiging @regrammes.
(2)The study programmes can be organised under the following options
i.fulkimeleainng, f or bachel ords, masterds and doc
iipartt i me | earning, for bachelordéds and master
iidi stance | earning, for bachelords degree ¢
(3) The admission, organisation and conditions under which the undergraduate, grnaktgrad
professional training programmes are carriec
own regulations and methodologies.
(4) The curriculum and the discipline syllabus constitute curricular documents of a study program
(5) The currula of the university study programmes are designed in conformity with the qualifi
profile defined by the national Authority for qualifications and are approved by the University Senats

Article 41The length of higher education is regulatexhat leael through the Education Act No. 1/2011,
and, at European level, through laws regarding professional recognition for the regulated professions

Article 42
(1)The undergraduate courses, regulated in sectors, are taught in Romanian, Hungshian, and
including the optional subject s, depending

practical training, seminars, internships and specialty practice are carried out in conformity
ARACIS provisions.

(2)The completionsot udi es exami nati ons (bachel orés, ma:
carried out in conformity with the legal provisions.

(3)The results of the teaching and scientific activity of the Faculties and Departments are made publ
annubpresentations of the respective achievements, and theoalgiateeif reports drafted by the
departments and the evaluation commissions of the faculties.

(4)The teaching and scientific activityteathengnd research staff isleated regulariy, conformity
with the university regulations and with the Education Act No 1/2011.

(5)The Commission for Evaluation and Quality Assurance evaluates the activity of the university <
(departments, faculties, research groups), according to theé starmdsrds set by ARACIS, to the
evaluation methodologies for university ranking and the classification of study programmes.

CHAPTER VI. THE MANAGEMENT STRUCTURES OF THE UNIVERSITY

Article 43The management structures of the University arernfe follow
a. The University Senate
b. The Administrative Board
c. The Faculty Council
d.  The Department Council
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THE UNIVERSITY SENATE

Article 44

(1) The University Senate represents the academic community and is the higheahglesmsion
deliberation body at the UWsitydevel, which is responsible for the general development strategy of
University

(2) The University Senate is led by a President. The Senate can have one qresnenals)ViCiee
President of the Senate represents the Senate in its relt@Reetdr and third parties

B3The University Senate is composed of t each
elected according to the representation regulation of the Faculties and of the research centres. £
of each electoreycle, the University Senate established the number of members for the follc
el ectoral cycl e, as well as their di stri b
according to study programmes).

(4) The representatives of Facultiesf andearch unitsthe University Senate is in proportion of 75%
teaching and research staff and 25% studen
numbe of seats for each Facultyagenproportionally, according to the number tédehars and
researchers present in the organisational chart of each Faculty of the University, in conformity
Education Act No. 1/2011. For each mandate, the allocation of seats is established at the er
previous mandate by the Senatevotgs the proportionality principle between teabiesgarch
staff./students and study programmes, as well as the principle of proportional representatiol
Faculties.

B)The maxi mum period of a st ude rehgthdftheatmdgd aydlee i
BA or MA.

(6) In the University Senate, all the seats are occupied through elections.

Article 45The relationship between the President of the Senate and Rector is one of collaboration ar
subordination.

Article 46

(1) The Senatshall meet in ordinary meetings, once every three months, and in extraordinary m
whenever necessary. The Senate may be convened by the Rector, by the President of the Senat
least on¢hird of Senate members

(2) The Senate shall be convanhéshst 7 days prior to the date of an ordinary session, and at least 1
prior to an extraordinary meeting. The agenda and an informational material on the issues to be
shall accompany the convocation. In the event that this materjahes peissingvho convened the
Senate shall inform the Senate in this.respect

(3) The President of the Senate sets the.agenda

4The Rectordés proposals must ¢toetainpdavidugbromosals,t h e
with the approval of the Senate

Article 47
(1) The Senate meetings are chaired by the President of the Senate, and in his (her) absence, b
president, and are held in conformity with the Senate Regulations
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(2) The Senate is legally convened in the presence of athedst daivialts members. Guests of the
President of the Senate may participate in the Senate meetings, without the right to vote

Article 48

(1) Each debate issue on the agenda shall be ended, as a rule, by adopting a decision or a resolutiol

(2) The Senate decisions di®lmade by open nominal vote. This does not apply if the meeting is al
electing management structures or about other situations decided by the Senate, when the vote
secret

(3) Under no circumstances can a vote be expressed by proxy amby delegati

(4) In certain situations, set out by the Senate Regulations, electronic vote can be solicited

(5) The Senate shall make decisions with the favourable vote of the majority of the members presel
in the situations in which the law or the @@beiteotherwise

(6) The Senate decisions shall be recorded in the minutes of the meeting, and shall be signec
Chairman of the meeting, in conformity with the Senate Regulations

(7) A register with numbered and stamped pages shall be kept for thteaerfanate aheetings. The
access of the academic community members to such documents.is guaranteed

(8) In order to carry out activities related to the Senate Secretariat (convening meetings, informing
agenda, preparation of minutes, commuiealegjsions of the Senate), the Senate shall elect, fron
among its members, a Chancellor who collaborates directly with the University secretariat

Article49

(1) The Chief Secretary of the University shall ensure, by administrative structuresorthef dirsseminat
Senate decisions at the level of University structures. Where possible, this can also be done by
mail

(2) All the Senate decisions shall be published on the University website

Article 50

(1) The Senate members who are absent witheouatt [@avrdinary meetings of the Senate during an
academic year shall lose their membership

(2) If a member of the Senate acquires a new position which entails not taking part in the work of th
is unable to exercise his (her) mandate, loses mmisntbership; if he (she) retires, (s)he shall be
replaced in the same semester, according to the election methodology

Article 51

The tasks and responsibilities of the University Senate are the following

(1) guarantees academic freedom and university autonomy

(2) draws up and adopt, after a debate with the academic community, the University Charter, as w
operating regulations of the University, and any subsequent amendments to them

(3) approves the Strategic Plan of institutional development and then@pérat P1 an s , upc
proposal
4approves, upon the Rectordés proposal and i

organization and operation of the University

(5) approves the draft budget, proposed by the AdministrativetiBoarglamentation of the budget

(6) develops and approves the Code of quality assurance and the Code of academic ethics and deo
professional conduct
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()adopts the Academic Code of studentsd right

(8) approves the Methodologies antbRegsi regarding the organization and operation of the University

(9) concludes the Management Contract with the Rector

(10) supervises the work of the Rector and of the Administrative Board

(11) validates public competitions for positions within the AelfBoastrativ

(12) approves the Methodology and the results of the competitions for hiring teaching and research
to assess periodically the human resources

(13) approves, on a proposal from the Rector, the sanctioning of the staff with low profassonal perf
on the basis of its own methodology and the legislatjon in force

(14) approves the educational plans drawn up by the Facujty Councils

(15) initiates the proceedings for the creation of consortia and mergers with other universities and
and developntanstitutes

(16) validates the election of new management structures, with the exceptign of the Rector

(17)establishes, on the basis of the proposals approved by the Faculty Councils, the conditions of ct
the admission exams, as well as the NumessissGtar the future academic year;

(18) approvethe amount of tuition fees, in conformity with the legal provisions;

(19) decides, based on proposals from the Faculty Councils or from the Rector, depending on subo
the seeting up or disbanding of sgpaetients of the Universities or of the Faculties;

(200sets up a system for the application and m
and obligations;

(21) elects and revokes, by secret vote, the President of the SenatePaesidstyice

(22) lays down the representation rates of the Faculties and of the study programmes, with the view
up the new Senate

(23) decides the setting up of specialised Committees, Councils, or other structures, with perm:
temporary activity, amdstablish their composition, mode of operation and duties, as needed

(24) approves the Chart of Teaching positions and workload of the teaching staff, on a proposal
departments, with the approval of the Faculty Council, and to set the rtiombdorohypabary
teaching and for Areaching staff

(25) approves the study groups and their dimensions

(26) approves the membership of the commissions for the competition for occupying the teach
research positions made publicly ayailable

(27) validates oopetitions for occupying teaching positions after their approval in the Faculty Councils
basis of a proposal from the competition commissions

(28) approves the membership of the academic Ethics Commission

(29) approves the disciplinary sanctions provigediticle 27, paragraph (2), points (c) to (e) from this
Charter

(30) approves the Commissions for the investigation of cases of misconduct, in conformity wi
provisions

(31) approves the organisational chart of the University;

(32) approves the settuqgof research units, institutes, experimental stations, and of centres or labora
for research and development

(33) approves the establishment of companies, foundations or associations
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(B4)establishes the Rect or 0 sdicatomsnaadgtiee rrights land phigatformsr
contained in the Management Cpntract

(35) dismisses the Rector, in the conditions laid down in the Charter and in the Management Contrac
after a prior Referendum prtmeneidtherore,providéd farih e
Article 209, paragraph (1), point (b) of Education Act;No. 1/2011

(36) dismisses the Deans, Heads of departments and coordinators of departmental structures, f
reasons, in conformity with the legal prgcedures

(37) approveshe granting of the titles of Doctor Honoris Causa, Professor Emeritus and other ac:
awards to higiofile figures from the country or abroad, as well as the granting of membership
academic community to outstanding figures with natienahtodahrecognition

(38) approves annually, on the basis of a proposal and with the approval of Faculty Councils, that
and research staff continue their work, beyond the retirement age, in accordance with tt
Methodology of the University

(39) approves the criteria on the basis of stinigland research scholarships from own funds shall be
granted;

(40)approves the Universitydéds own brand and syn

(41) grants the status of the adjunct teaching staff with respect to the provisions of Edi@@tibn Act Nc
the University Charter, the national and local standards on employment in teaching positions an
regulations on granting this status

(42)approves teaching and research activities carried out by tenured staff in other higher educa
resarch institutions.

Article52

(1) The provisions and methodologies stipulated under Article 51, paiagraphre(@)lating the
organisation and operation of the University as a whole.

(2) The Administrative Board is responsible for the approvaisidrise mpetkiodologies and procedures
which regulate the operation of some executive departments of the University or of the organis
conduct of some activities carried by them.

Article53

(1) The President of the Senate represents the UniversityitSerkttons with the Rector arntthivdth
parties

(2) The President of the Senate is elected by the University Senate from among its members by seci
the Senate members, by a simple majority of those present

Article54

(1) Any university professeho is a member of the Senate and has experience in academic manage
and professional national and international prestige, may stand as candidate for Presigent of the

(2) The University Senate may revoke the President of the Senate fronitiaffice abmotion of no
confidence signed by at leasthindeof the members of Senate. After debating the motion, the decis
of revocation shall be adopted by secret ballot with a majority oftatdeasdtttvvomembers of the
Senate

Artide 55
The President of the Senate has the following tasks and responsibilities
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(1) conducts the Senate meetings

(2) signs all the Senate decisions and resolutions, on behalf af the Senate

(3) convenes the Senate meetings

(4) sets the agenda of the Senate meetmgspasulting the Rector and the Administrative Board

(5) signs, on behalf of the Senate, the Management Contract concluded between the Rector and the

(6) requests from the Presidents of the Boards of the Senate reports on the evaluatiohtbethe activ
Administrative Board and of the Rector

(7) requests from the Rector or the Administrative Board various information concerning their wol
(s)he examines and submits to the Senate periodically. The Rector and the Administrative B
obligeda respond to the demands of the President of the Senate

(8) grants, on behalf of the Senate, the title of Doctor Honoris Causa and Emeritus Professor, as we
tittes and honorary distingtions

(9) proposes, for the approval of the Senate, the Sepasidéots.

THE ADMINISTRATIVE BOARD

Article56

(1) The Administrative Board represents the management structure of the University, it ensu
operational management, and applies the strategic decisions of the University Senate

(2) The Administrative Bosrcbimposed of the Rector, theddtms, the Deans of the Faculties of the
University, the General Administration Manager, and two student representatives (one from the |
and one from the Hungarian programmes). If the employees are anganisedrépeesentative of
it shall participate, as observer, at the meetings of the Administrative Board

(3) The President of the Senate is a permanent guest in the meetings of the Administrative Board

(4) Guests of the Rector, persons from the Univeesiggutitte or subordinate positions, representatives
of the union, or persons from outside the institution, involved in its support, may participate at the
of the Administrative Board without the right to vote

(5) The Rector as President of thenisthative Board shall conduct the meetings of the Administrati
Board

Article57

(1) The Administrative Board can make decisions in the presence ehatleasitsvmembers

(2) The decisions of the Administrative Board shall be adopted by jargympfidhose present. In
emergency situations, votes can also be expressed electronically

Article 58. The Administrative Board shall meet at least once a month, or whenever it is necessan
convened by the Rector or by one third of its members

Article59

The tasks and responsibilities of the Administrative Board are, essentially, as follows

(1) performs the operational management of the University

(2) proposes an annual budget of revenue and expenditure to the Senate, for approval

(3) creates the budgéthe institution, in operationat terms

(4) approves the budgetary execution and the annual balance sheet

(5) approves vacancy contest announcement and procedures for teaching and resaanskelpasitions
for auxiliary teaching andi@aching positions;

22



UNIVERSITATEA DE MEDICINA,

Z\ FARMACIE, STIINTESITEHNOLOGIE Code: UMFST-REG-01 EN Edition 04
5] LGEORGEEMILPALADE"

DINTARGU MURES Page: 23 of 65

(6) approves the proposals for new study programmes and makes proposals to the University S
ending those study programmes which no longer fall within the mission of the university or w
academically and financially ineffective

(7) approves thedimcial operations which exceed the ceilings set by the Senate

(8) approves working procedures: endorses and proposes to the Senate, for approval, the Methodol
Regulations regarding the organisation and operation of the university;

(9) proposes to the @&mlong and mediterm strategies for the University and policies in areas of intere
for the university;

(10gnsures the implementation of the decisions of the Senate

(11)proposes to the Senate, for approval, the setting up or dissolution of faquitigsamsted,
research centres or laboratories, university clinics

(12)submits to the Senate, for approval, the conditions for carrying out the entrance examinat
educational plan, the Numerus Clausus for the future academic year and the thetlfiostology o
degree final examination, as well as any other proposals, which fall within the competence of the

(13)submits to the Senate, for approval, the chart of teaching positions and workload and the pror
adjunct teaching staff and apptisdor work period extension

(14¥»ubmits to the Senate, for approval, applications of tenure staff for conducting teaching and
activities in other higher education or research institutions;

(15)decides on the efficient use and management & the fund

(16)submits to the Senate, for approval, proposals for investment and development of the facilities
possibilities to attract some partners for the purpose of condoetiggtantrancorgenerating
activities

(17)approves the travels of thelemoe&c community members in the country or and abroad during 1
education process, as well as of the auxiliary and administrative staff, taking the necessary mes
the smooth functioning of the teaching or administrative process

(18)proposes to thertage, for the penalties falling within its competence, the sanctioning of some me
of the academic community and approves the sanctioning @éaohiegnanadministrative staff

(19)proposes to the Senate, for appttevalition fees;

(20)proposes tihe Senate, for approval, the specific criteria for awarding scholarships for students,
as their amount

(21)approves the transfer of students within the University, from one faculty to another, or to/frc
Universities

(22)proposes to the Senadeapproval, prizes for the employees of the tniversity

(23)approve fees for advisory activities or other fees

(24)initiates the proceedings for the creation of consortia and mergers with other universities
researclanddevelopment institutes, andisutiram to the Senate, for approval

THE FACULTY COUNCIL

Article 60

(1) The Faculty Council is the deamsikimg and deliberative body of the Faculty. The Faculty Counci
chaired by the Dean

(2) The number of members in the Faculty Councils is ebiablishgesentation rule within certain
limits
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(3) The composition of the Faculty Council is: 75% teaching and research staff anchab¥astundents
the proportion as regards the language of study programmes.

Article 61

(1) The meetings of the Facultp&llare conducted by the Dean, and in his (her) absencddgna Vice
appointed by the Dean

(2) The Faculty Council holds ordinary meetings at regular intervals, every 2 months or whenever n
at the initiative of the Dean or at the requessbbattleed of the members

(3) Absence without leave of a member of the Faculty Council at more than three meetings in a year
loss of membership

Article62.The agenda is set by the Dean.

Article63

(1) The quorum needed for the meetings dfitly Eauncil is ttirds of the total number of members,
and the decisions of the Faculty Council shall be adopted by the vote of half plus one of the totz
of those present, except the cases in which the law or the University Chatiervdspullate o
absence of the necessary quorum for the meeting, the Dean can request electronic votes, in
similar to those applicable to the Senate

(2) Other teaching and research staff from the University, with management or executgepfepresen
the union or persons from outside the institution, but directly involved in its support, may also par
the meetings of the Faculty Council, at the

Article64

(1) At the beginning of the mgethe Dean or his/her deputy proposes and submits the draft agende
approval

(2) The agenda may also include individual proposals, made at the beginning of the meeting

Article65

(1) Each debate issue on the agenda is concluded by adopting a deci@ioposabwhich shall be
submitted to the Administrative Board or to the Senate

(2) The Decisions of the Faculty Council shall be recorded in the minutes of the meeting, signed by
and Secretafyeneral of the Faculty and are enforceable. Hseshmtiube kept in a register with
numbered and stamped pages

(3) The decisions of the Faculty Council shall be made bgalpeoteolExceptions are the situations
decided upon by the Council, when the vote is direct, secret, and personal

Article 66.1f a member of the Faculty Council acquires a new position whglalesgade from the
activities of the Council, inability to exercise his/her mandate, if (s)he loses his (her) membership
(s)he shall be replaced, according to tioa elethodolagy

Article 67The Faculty Council has the following tasks and responsibilities

(1) defines the mission, goals and strategy of the Faculty, in accordance with the mission, go
development strategy of the University

(1) approves the strategian of the Faculty, its annual operational plan and its strategy of internat
academic cooperation, as well as the measures proposed for implementation
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(2) hears, in plenary, the candidates for the office of Dean and approves the participition in th
competition of at least two candidates

(3) approves, on a proposal from the Dean, the structure, organization and operation of the Faculty

(4) approves, by simple majority, the proposal for the setting up, dissolution or reorganization of dep
as vell as their structure

(5) decides upon the teaching and research tasks of the Departments

(6) validates the election results at the level of the Departments within the Faculty

(7) approves the academic evaluation reports with a view to the authoriatitiordacessditeditation
of study programmes

(8) approves the setting up, modification or dissolution of study programmes managed by the Facult

(9) supervises the work of the Dean and approves his (her) annual reports on the general situati
Faculty, @ity assurance and compliance with academic ethics at the level;of the Faculty

(10)approves annual proposals regarding the Numerus Clausus and the study groups

(11)approves the chart of teaching positions and workload of the Faculty and the exdésipitigns in est
the number of teaching hours; analyses the opportunity and decides on amending the charts of
positions and workload proposed by some departments, where this is justified by strategic intere
Faculty. Such proposals are madegaheThe decision of amending the chart of teaching positiol
and workload in the Council proposed by departments shall be adopted by simple majority fa
vote of the Council members;

(12)approves the commissions for competitions for occupyipgséanisng

(13)examines the reports of the commissions for the competitions and approves the results of the cc
occupying the teaching positions

(14)approves proposals from the Departments about granting University honorary titles and propos
Senate the grantinghd title of Emeritus Professor and collaborating/visiting professor;

(15)decides on using material and financial resources made available;to the Faculty

(16)approves the setting up of rexganerating activities and submits to the thatimeniBoard
proposals concerning the use of the Faculty heritage

(17)approves the report on the grading of candidates enrolled in the competition for the prize for m
work

(18)analyses the results of regular peer evaluation of the teachiagyaeddnindi and #eaching
staff of the Faculty and the results of the regular evaluation of the teaching staff by students and
appropriate measyres

(19)approves the organization of scientific conferences within the Faculty and measwoifes in su
studentsod scientific conferences

(20)approves the proposal for disciplinary sanctions for some persons within the Faculty, according
27, paragraph (2), points (a) and (b) of this Charter, and the Education Act No. 1/2011

THE DEPARTMENT COUNCIL

Article 68

(1) The Department Council represents the authority of management and regulation of the activiti
Department

(2) The Department Council is the collegial management structure, which helps the Head of the Dep
the operative managemetiteodepartment
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(3) The Department Council consists of representatives of the teaching staff of the Department,
according to the representation rule

Article 69

(1) The Discipline is the basic structural and operational unit of a departmeithiotharisedltves of
medicine and pharmacy.

(2) The Discipline represents an individualised departmental structure in the charts of teaching pos
workload

Article 70
(1) A discipline is managed by the head of the discipline (the coordinatameintiaé steyeiure). The
position of head of discipline is not an executive function
(2) The faculty member with the highest academic rank is the head of discipline. If, within a discipli
are more members of the teaching staff with the samerackdémichighest, the head of the
discipline shall be decided by vote of the Faculty Council
(3) The capacity of head of discipline may be lost for the following reasons
a. lack of involvement or the presence of major disruption in the organizabioal of educ
activities at the level of the disgipline
b. poor results in the research activity at the level of the discipline
c. lack of response or faulty fulfilment of the tasks ascribed by upper hierarchical structure
(4) The proposal of revocation of the hesclipingi shall be made by the Head of Department, the Deal
or the Rector, and shall be submitted for approval to the Faculty Council. If the proposal is appr
Faculty Council shall decide on the appointment of a new head of discipline

Article71

(1) The Department Council shall hold periodic meetings, convened by the Head of Department, t
the Rector, or at the request @éhodef its members

(2) The debates of the meetings of the Department Council shall be recorded in the minioges, whict
signed by the Head of Department, by the person who drew them up, and shall be archived

Article 72

(1) The quorum needed for the meetings of the Department Cethird$ ieftthie total number of its
members, and its decisions shall be adopteddte tf half plus one of the total number of those
presentin the absence of the necessary quorwasasih emergency, the Head of Department can
request electronic votes, in conditions similaajgplicage the Senate.

(2) Other teaching aresearch staff from the University, with management or executive positions, he
disciplines who are not members of the Department Council representatives of the union or pers
outside the institution, but directly involved in its suppsat,pasdigiphte in the meetings of the
Department Council, at the invitation of the Head of Department and without the right to vote.

Article73

(1) The Department Council adopts decisions in its field of activity, in conformity with the law
UnivergitCharte

(2) The Department Council may propose to the Faculty Council draft decisions, which shall be imp
only after receiving the approval of the Faculty Council

26



UNIVERSITATEA DE MEDICINA,

| FARMACIE, STIINTE $1 TEHNOLOGIE Code: UMFST-REG-01 EN Edition 04
~GEORGEEMIL PALADE"

DINTARGU MURES Page: 27 of 65

Article 74

The tasks and responsibilities of the Department Council

(1) defines the msisn, goals and strategy of the Department in accordance with the mission, goal
strategy of the Faculty and/or University, within the time limits set by Decision of the Faculty Cour

(2) is responsible for harmonising teaching and researchatattieiiege! of its disciplines/university
clinics

(3) carries out periodical assessment, at an interval of up to 5 years, of the teaching, reseatr
professional activities within the department, and lays down improvement measures

(4) proposes the chartstediching positions and workload of the department, in conformity with
procedures approved at University level

(5) centralises and submits, for endorsement, to the Dean and to the Administrative Board, for ¢
proposals for teaching positions \exanade at the level of discipline/department

(6) proposes commissions for vacancies competitions

(7) approves the content of examinations and themes for the competitions for occupying academic p

(8) proposes the employment of high value specialistédinathadjenct teaching staff, in accordance
with the law

(9) centralises and submits to the Faculty Council for approval proposals for the organization of pos
courses within the disciplines/departments

(10)develops projects for didactic endowmleatSepartment

(11)is responsible for the organization and operation of research units and laboratories within the De

(12)may organise scientific events, with the approval of the Administration Board

(13)organises specific sections within scientificfelierfaculty;

(14)proposes granting honorary titles

(15)proposes the setting up of rexganerating activities

(16)draws up an annual activity report

(17)informs the members of the Department about its own decisions and their application

(18)applies, within the Departt, the decisions made by the management structures of the University
of the Facujty

(19)performs other tasks established by the Faculty Council

THE COUNCIL OF DOCTORAL STUDIES

Article75

(1) The Council of Doctoral Studies represents the authoaiggroentaand regulation of the doctoral
activity at the level of the University as Doctoral Studies Institution

(2) The Council of Doctoral Studies functions under the provisions of the Code of Doctoral Studies
Institutional Regulation on Organidimeaeloping Doctoral Study Programmes

(3) The members of the Council of Doctoralshaitlies elected by the universal, direct, secret, and equz
vote of the supervisors within the Doctoral Schools

(4) The representatives of -Baidlidates in the CouatiDoctoral Studiskall be elected by the
universal, direct, secret, and equal vote of tharfidates within the Doctoral Schools.

(5) The Head of the Council of Doctoral Studies shall be appointed as a result of a public contest org
UMFST G.BPalade Tg. Muras Institute The Head of the Council of Doctoral Studies shall be ¢
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member of this Council. The Head of the Council of Doctoral Studies proposes the appointmr
deputy head to the Administrative Board
(6) The mandate of the members of the Cowutibi@i Studies is of 4 years

THE DOCTORAL SCHOOL COUNCIL

Article76

(1) The Doctoral School Council includes supervisors of the Doctoral School in a percentage of 5
candidates in a percentage of 20% and scientists with international racogtsiilentheoDoctoral
School, the remaining .30%

(2) The members of the Doctoral School Council shall be elected by the universal, direct, secret, &
vote of the PhD supervisors of that Doctoral School

(3) The mandate of the Doctoral School Coufgitarsf

(4) The Head of the Doctoral School Council is appointed by the Council of Doctoral Studies from a
PhD supervisors of the Doctoral School and shalbffec@anneember in the Doctoral School.Council

(5) The Doctoral School Council meetstaBlémes a year, at the request of the Head of the Doctor
School or of at least-thied of its memhbers

(6) The Doctoral School Council adopts decisions in its field of activity, in conformity with the law an
Doctoral Studies Code

(7) The Doctal School Council adopts decisions by a simple majority of those present and providec
least twahirds of its members be convened

Article77
(1) The Council of Doctoral Studies has the specific responsibilities set out by the Education Act Ni
and by the Doctoral Studies Code, and the following tasks
a) sets up the strategy of3bleool for Doctoral Stydies
b) designs the Institutional Regulation on Organising and Developing of Doctoral
Programmes
c) approves decisions on the setting upsaolditain of the Doctoral Schools within the
Institute for Doctoral Stydies
d) selects PhD supervisors, who are part of a newly created Dogtoral School
e) partnership coordination, if Sitteool for Doctoral Studiessists of a partnership,
according to tpartnership contract
f) other specific responsibilities, set by the Institutional Regulation on Organising
Developing of Doctoral Study Programmes, in conformity.with the law
(2) The specific responsibilities of the Doctoral School Council shadit lmithnseceordance with
Education Act No. 1/2011 and with the Doctoral Studies Code, which has the following tasks
a) draws up the Doctoral School Regulation
b) makes decisions on granting or revoking the title of member of Doctoral School of
superviser and defines minimum standards of scientific performance for the purpos
objective application of these procedures
c) enrols and expels PhD candidate, following a proposal from PhD supervisors wt
members of the Doctoral School
d) makes decisions tre approval of the charts of teaching and research positions a
workload related to the Doctoral School, as the case may be
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e)assists t he external evaluator 0s i n
accreditation/reaccreditation or provisionaaigh®f the Doctoral School

CHAPTER VII. SPECIALTY COMMITTEES OF THE UNIVERSITY SENATE

Article78

(1) The Senate establishes specattynitteegccording to the fields of activity, through which it monitor
and supervises the activity of the exboatde@)MFST G.E. Palade Tg. #Mure

(2) In certain situations, the Senate may create ad hoc committees, with temporary operation and w
to solving particular problems.

Article79

(1) The name and the number of members of each committee atebgdfablishieersity Senate.

(2) Eachspecialty committee is led by a Chair of Committee, elected by the University Senate and ¢
under its own regulations, approved by the Senate.

(3) The Chairs of the specialty committees are elected from among thfetmeddrbeersity Senate.

(4) Members of treademicommunity who are not members of the Senate may be part of the spec
committees.

Article80

(1) The specialty committees of the Senate may request information, through the Administrative Bc
any executive structure of the University which carries out activities in the field of the res
committee.

(2) The executive structures must respond to the requests of the specialty committees within 30 day:s

Article 81. The Rector is obliged to ensuregbessary conditions for the smooth operation and
organisation of the activities of the committees.

CHAPTER VIII. MANAGEMENT POSITIONS

Article 82

The management positions of the university are:

(1) Rector, Viemctor, General Administrative Manager,Gpmrgt Administrative Manager, at the level
of the university;

(2) Dean, Viedean, at the level of the faculty;

(3) Head of Department, at the level of the department.

THE RECTOR

Article 83The Rector exercises the executive management of the Uniyaesignasiches University in
itsrelations with the Ministry of National EcarghtiResearckthe National Council of Rectors, domestic
and international bodies, as well as with any natural or legal persons in Romania or abroad

Article 84
The Rector dfe university is appointed in conformity with Edudddioly2@t1 by one of the following
ways
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(1) on the basis of a public contest, on the basis of a methodology approved by the Senate, in confo
Education Alio. 1/2011, or

(2) by universal, ditemd secret vote of all tenured teaching and research staff of the university and
studentsod6 representatives f.rom the Senate a

Article 85The way to designate the rector, one of the two options in the preshalidaréstaplished

at least six months prior to each rector designation, by a referendum organised at university level. /
teaching and research staff of the Universi:t
Faculty Coundilave the right to express their option by universal, direct and secret vote

Article86

(1) The Rector shall be elected in conformity with the legislation in force and with the University Che
term of office of four years, and is confirmed hstth@Miational Educadimh Research

(2) A person cannot occupy the Rector position at the same institution of higher education for more
full, successive mandates

Article87

(1) The Rector can be dismissed if (s)he does not comply with thet [@anagetmsoncluded with the
Senate, or if, after the evaluation of the Specialty Committees of the Senate, it is found that
activity is unsatisfactory or contrary to the interests of the University

(2) The start of the procedure for dismisasddson a motion of no confidence signed by attlaest one
of the members of the Senate. After debating the motion, the decision of starting the proce
dismissal shall be adopted by secret, direct vote with a majority ahatieaftewoembers of the
Senate.

(3) After approval of the motion of dismissal, the procedure by which the Rector shall be dismiss
same as the one by which (s)he was elected. If the rector was elected by universal, direct, and s
of all tenureddaec hi ng and research staff of the uni\y
University Senate and from the Faculty Councils, the dismissal proposal shall be submitted to the

(4) The Minister of National Education may dismiss therRéxsndr position, in conformity with the
Education Act Ng2011.

Article88

(1) The Rector may resign from office by submitting a written request.to the Senate

(2) The resignation is submitted to the Senate at least 30 working days beforedés entry into for

(3) In case of the dismissal or resignation of the Rector, the Senate shall proceed in accordar
Education Act No. 1/2011. In this situation, the newly elected Rector shall complete the term of t
who interrupted his (her) term of office

Article 89

The Rector has the following tasks and respansibilities

(1) performs the operative management and leadership of the university, according to the man
contract

(2) negotiates and signs the institutional contract with the Ministry of Niainamal Edaeatrh

(3) signs the Management Contract with the University Senate

(4) proposes to the University Senate, for approval, the structure and operative regulations of the Un
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(5) proposes to the University Senate, for approval, the draft badggioandntithe implementation of
the budget

(6) appoints the Vigectors and sets their tasks and responsibilities;

(7) presents to the Senate every year, in April, the report on the state of the university, in conformit
Education Act No. 1/2011.SEmate validates the report. The report is a public document and car
transmitted to interested parties

(8) chairs the Administrative Board

(9) follows and monitors the implementation of the decisions of the Senate and of the Administrative
well ashte application of the University Charter

(10)organises public contests for selecting the Deans on the basis of a methodology proposed by tt
and approved by the Senate

Article90

In exercising his/her functions, the Rector:

(1) is the authorising effic

(2) decides upon the use of the University funds, in conformity with the decisions of the Senate al
Administrative Bgard

(3) appoints the teaching and research staff, in conformity with the law

(4) grants the title of adjunct faculty member

(5) authorisethe issuing of degree documents

(6) applies, with the approval of the Senate, sanctions to the members of the academic comrm
conformity with the laws in;force

(7) applies, with the approval of the Administrative Board, sanctions to theirg atidndisssaihing
staff, in conformity with the laws in force

(8) appoints Viagectors and dismisses them from office, a decision that shall be communicated
University Senate

(9) may delegate some of his/her powersreciticg in conformiiyhihe layw

(10)delegates administrative powers to the General Administrative Manager ¢f the University

(11)makes decisions and sets instructions

Article 91

(1) For theelaboration tie report on the state of the university, the Deans and the manalgers of the
structures of the institution shall submit, annually, reports on the state of the entities und
supervision

2)The Rectords: report must contain

the financial situation of the uniyversity

the situation of each study programme

the situation thie university staff

the results of the research activities

the situation regarding the quality assurance activities within the university

the situation regarding the compliance with the academic ethics and the ethics of re

activities

g. the duation of vacant positions

~P o0 CT®

31



UNIVERSITATEA DE MEDICINA,

) FARMACIE, STIINTE 1 TEHNOLOGIE Code: UMFST-REG-01 EN Edition 04
+~GEORGEEMILPALADE" Page 32 Of 65

DINTARGU MURES

h. the situation regarding the employment of graduates of previous classes
(3) The annual report of the Rector is a component of public responsibility and a fundamental requir
access to funds from the public budget

VICERECTORS

Article 92

(1) The tasks and responsibilities of theedfars are set by the Rector, according to the field of
competence of each-v@zor andoncerihe following:

a) organisation of undergraduate and postgraduate study programmes;

b) research scidit development and innovation, knowledge transfer;

c) financial and accounting activity, human resources, management of the heritage;
d) international relations;

e) quality assurance;

ff student sd probl ems;

g) relations with the business environment;

h) other managemeasponsibilities.

(2) The viceectors replace the Rector, with his/her approval, as internal or international regresentati\
UMFST G.E. Palade Tg. Mweaile performing his/her function, the Rector may delegate, temporari
part of his/her tasks to one or moseatices or, in conformity with the law, to other officials of th
University. If the Rector is unable to fulfil his/her tasks;tive aeSpities are carried out by one of
the Viceectors, designated by the Rector or, in absence of such designation, by the Admini:
Board.

(3) The number of \fregetors in the University may be between 4 and 7, and is established by the Sen
the Rectorés proposal, for each mandat e.

Article 93

(1) The Viceectors are appointed by the Rector, after a prior consultation with the University Senate.

(2) One of the Vicectors is appointed by Reetar at the proposal of the teaching staff from the
Hungarian line of study. The teaching staff from the Hungarian line of study must propose a
candidates. If the Rector himself/herself is from the Hungarian line of study, he is the representar
Hungarian line of study. Ther&tter frm the Hungarian line of study shall also communicate th
interests of the line of study he/she represents.

(3) The tasks and responsibilities of theedtmeare established by the Rector. Thectice are
accountable to the Rector for all theyr. activit

(4) The length of a \\tegtor mandate is of 4 years.

(5) The Viceectors may resign from their position by submitting a request to the Rector, in conforn
the legal provisions regarding management positiongettmd/inay be dismissed by ttterRi
they do not fulfil their tasks. The University Senate shall be notified with regard to the dismissal.

(6) The Manager of the Council for Doctoral Studies is selected in conformity with the provisions forr
the Code of Doctoral Studies,simiteted into the responsibilities of thecticeand has the
responsibilities specified in the Code of Doctoral Studies and in the internal regulations

THE DEAN
Article94
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(1) The Dean represents the Faculty in its relationship with the Univevaity tRer@extor, with the
other faculties, as well as with other individuals or juridical entities from the country or from abroa

(2) The Dean is an ex officio member of the Administrative Board.

(3) The Deans of the faculties are selected through medlicoesorganised by the Rector of the

university.
(4) The methodology for organising and conducting the competition for the position of Dean is estat
the University Senate, at the Rectords prop

(5) The Dean is appointed by the Rector, imitpndth the law and with the University Charter for a
mandate of 4 years.

(6) After being appointed by the Rector, the Dean designatdsdhe Wae the tenure teaching staff of
the Faculty.

Article95

(1) The Dean may be removed from office bydhedRectly or at the psoposal of the faculty Council. The
proposal for removing the Dean is initiated by at least 1/3 of the members of the Faculty Coun
adopted after the vote of 2/3 of the members of the faculty Council.

(2) The Dean may resigngdast by submitting a written request to the Rector.

(3) The Dean is accountable to the Senate and the Faculty Council for all his/her activities.

Article 96
The Dean has the following tasks and responsibilities:
(1) proposes for the approval of the Fagultyil the structure, organisation and operation of the Faculty
(2) coordinates the activities of defining the mission of the Faculty, of elaborating the strategic Plar
annual operational Plans;
(3) supervises and is responsible for the fulfiimesstalblisbed objectives regarding:
a. the academic and administrative structure of the Faculty;
b. the educational offer and the curricula;
c. the periodical accreditation of the study programmes and of the research centres, as tt
may be;
d. quality assurancehs educational process and of scientific research.
(4) calls and chairs the meetings of the Faculty Council and signs the minutes of those meetings;
(5) applies the decisions of the Rector, of the Administrative Board, the University Senate and the
Couil, and is responsible for their implementation in the Faculty;
(6) formulates and proposes, for the approval of the faculty Council, the job desdeptisrafat fdice
the Heads of Departments;
(7) approves the position charts and presents to thedeamiltg report on them;
(8) presents proposals of exception in setting up the teaching workloads;
(9) proposes the registration and the expulsion of students, in conformity with the University regulatic
(10)signs study contracts, academic records, BA atahMAa, éis well as any other documents related to
the current activity of the Faculty and of
(11)may cancel the results of an examination or of an evaluation, under the provisions of the U
Charter, when it is proven that thephtaireed fraudulently or by violating the provisions of the Coc
of Ethics and Professional Conduct; in such cases, he/she may request a reorganisation of the e
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(12)is responsible for the organisation of the graduation exam at Faculty levelyith doafioterital
regulations and with the legal provisions in force;

(13)may propose the disciplinary sanctioning of his/her subordinates;

(14)applies the disciplinary sanctions and those established by the Committee of Academic Ethics;

(15)does the periodical eatdun of the HeadsDefpartmentnd of the auxiliary teachdrginistrative
staff, directly subordinated to him/her;

(16)proposes to the Administrative Board the appointment and the dismissal of auxiliary te
administrative cgtaff within the Deands offi

(17)supervises the elaboration of investments and acquisitions plans within the Faculty;

(18)presents an annual report to the Faculty Council on the state of the Faculty, the quality assuranc
as on compliance with academic ethical principles;

(19)fulfis any other tasks established by the Senate, the Administrative Board, the rector or the
Council, in conformity with the legislation in force;

(20)is responsible for theaargation of competitions dohieg and research vacancies within lttye facu

VICEDEANS

Article97

(1) The Viceleans assist the deans in the management of the Faculty, within the responsibilities est:
by the Dean, with matters involving education, research, academic life and student problems.

(2) The number of VWiteans o& Faculty is between 1 and 3 and is decided by the University Sene
following the proposal of the Dean of the respective Faculty.

(3) In the case of Faculties which manage study programmes in Hungarian, owkearfstie Vice
appointed by the Dean, aptbposal of the reaching staff from the line of study in Hungarian, from
Faculty. The teaching staff of the line of Study in Hungarian must propose at least 3 candidat
Dean himself/herself is from the Hungarian line of study, heygresentagve of the Hungarian line
of study.

Article98
(1) The Viceleans have the following tasks and responsibilities:
a) are responsible for the fields in the activity of the Faculty, assigned by the Deans, superv
specialty committees of theltyaCauncil;
b) may fi || in for the Deans, with their ac
with the University, with other faculties, institutions or bodies;
c) have an active participation in ensuring the proper operatiolaabic tbeockess, of the
research activities, and in solving stud
d) are responsible for the evaluation processes of the quality of the didactic process by the st
e) fulfil any other task that has been assigned to them by the Deaity iwitotiier legislation
in force.
(2) The Viceleans are accountable to the Faculty Council and the Dean.

THE HEAD OF DEPARTMENT

Article 99
(1) The Head of Department is elected from the tenure members of the Department, by their direct &
vote.
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(2) TheHead of Department represents the Department in its relationship with the other structure
Faculty.

(3) The Head of Department chairs the meetings of the Department Council, is subordinated to the |
IS accountable to the Faculty Council.

(4) The Hea of Department may be removed from office at the initiative of at least 1/3 of the membe
Department and by the vote of at least 2/3 of the members of the DepadisientoT hemoving
him/her from office is subject to the endorsemé&iaanftyh Council and the approval of the Senate.

Article100
(1) The Head of Departmmeahages and supervises the operation of the Department. In exercising hi
function, the Head of Department is assisted by the Department Council.
(2) The Head of Depairhhas, mainly, the following tasks and respaonsibilities
a) performs the operative management of the Department
b) proposes to the Department Council the position charts of the department he/she mana
communicates to the Dean the decisions adoptEa bydit
c) is responsible for the supervision of the scientific research within the Department;
d) is responsible for evaluation and quality assurance, within the Department
e) supervises the strategy regarding human resources within the Department;
f) reportsmthe activity of the Department

CHAPTER IELECTION OF THE MANAGEMENT STRUCTURES
General principles

Article 101.Tenure, fully fledged members of the academic community may elect and be elected
management structures.

Article102
(1) The managemesiructures are composed of representative teaching and research staff who
academic prestige, moral authority and managerial skills.

QWi t hin the management structures, the stude
appropriateehaviour.

3 El ecting a person in a management structure
Article103

(1) Elections of management structures are conducted on legally constituted structures, at the m
initiating the electoral process.

(2) The stretures which hold the managerial responsibilities at the time of the electoral proce:
responsible for the organisation, supervision and validation of the election.

(3) The election of the management structures belong exclusively to the mensotvestiiey ceter
to. Each elector shall vote for the representatives of the line of study they belong to.

Article104.The Members of Department are represented in the management structure from the imm
superior echelon, in conformity with tbsergation provisions established in the Regulation for th
organisation of elections.
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Article105

(1) At all levels, elections are based on direct and secret vote. The vote is personal and cannot be €
through delegation or power of attorney.

(2) The @ction meetings, at the level of management structures, are legally constituted by the prese
least 2/3 of the members of those structures. If this minimum quorum is not met, within 3 day
election meeting shall be convoked, which witlubeed¢aegardless of the number of members /
teaching staff present in it.

Article106

(1) The person, or person, as applicable, who obtained half plus one of the number of votes express
electors participating in the voting process shall be detdéated the management structures, in
descending order of the number of votes for, until the vacant positions are filled

(2) If, after the first election cycle, there still are vacancies, a second election cycle may be orga
which twice as many detes shall participate, relating to the number of vacancies after the
election cycle, if the number of candidates allows it. They are elected in descreotesrder of
obtained in the first bagdh their individual consent. The vacamgned after the first ballot are
filled in descending order of the voteds obtained in the seadthditadiauorum requirement., The
other candidates who participated in the second election may become members when a vacancy
in descenaly order of the votes

Article107

(1) The length of the mandate of management structures is of 4 years.

(2) The students are represented in the Faculty Council and the University Senate in proposition of 2
members of these structures.

(3) The membershipmanagement structures is lost when a labour agretprawhen oneeases to
bea student. The vacated pegtin the management structures shall be filled by the members elec
in descending order of the votes obtained at the previous election cycl

THE ELECTIONS OFFICE OF THE UNIVERSITY

Article108

(1) The Elections Office of the University is responsible for the elections and is designated by the Se
the prior approval of the proposed persons.

(2) Only people who do not run for any managesition can be members of the Elections Office of th
university.

(3) The tasks and responsibilities of the Elections Office of the University are established by the
through the elections methodology and in conformity with the regulations in force

ELECTIONS AT THE LEVEL OF THE DEPARTMENT

Article 109.The Department Council consists of the representhéwviscipiines in the department,
according to the rules of representativeness.

Article110.The election meeting is chaired by the DgaheoWicdean of the Faculty that department
belongs to
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ELECTIONS WITHIN THE UNIVERSITY

Article111

(1) The Faculty Council is elected by direct, personal and secret ballot by the tenured teach:
researchers within the faculty.

(2) The students als@ve representatives in the Faculty Council, elected in accordance with
methodology and they constitute 25% of the members of the Faculty Council.

Article112

(1) TheFacultfCounciholds an inaugural meeimthe date established in the electiondataaiij.

(2) The meeting is considered legally constituted if at least 2/3 of the total number ofemebdyselected
are present.

Article113
(1) In the meeting of the newly elected Council, the Election Office of the University is present, as gu
(2) Theirst issue on the agenda is the report on the activity of the Dean in office.

Article114

(1) The election for the Faculty representatives is conducted separately for teachers, research
students.

(2) For the election of representatives of the FairutheviAtitulty Council all the members of the Faculty
are eligible, according to the electoral Regulations.

(3) The election is conducted through direct, secret and personal ballot, and the candidates who obt
highest number of the votes of the presabers are elected, in descending order, until the require
total number of Faculty representatives is met.

Article115 The length of a mandate is of 4 years, including for students. The Students can be men
the Council until graduation. Thetvacano s i t i ons after the student
partial elections, according to the methodology.

ELECTION OF THE DOCTORAL SCHOOL COUNCIL

Article 116.The Council of the Doctoral School is comprised of the representatives efiserBhD sup
within that Doctoral School, elected through direct and secret ballot, according the provisions stipul:
Code for Doctoral Studies.

ELECTION OF THE PRESIDENT OF THE SENATE

Article117
(1) The newly elected Senate meets for electionmtndtygulated in the elections regulations.

(2) The meeting is legally constituted if a minimum of 2/3 of the members of the newly elected S
present.

Article118.

(1) The meeting is chaired by the acting President of the Senate

(2) The main point of tigerada is the election of the new President of the Senate.

(3) University professors with experience in academic management and with internal and domestic
members of the newly elected Senate, may candidate for the position of President of the Senate

37



UNIVERSITATEA DE MEDICINA,

502\ Faruacic, sminTe s1TennoLocie Code: UMFST-REG-01 EN Edition 04

~GEORGEEMIL PALADE"

DINTARGU MURES Page: 38 of 65

(4) The President of the Senate is appointed by direct and secret ballot.

(5) The candidate who obtained the highest number of votes, representing at least half plus on
number of the present members, shall be declared elected.

(6) If none of the candidateaainb half plus one of the votes, a second ballot shall be organised, in w
the first two candidates of the first ballot participate. The candidate who obtained the highest n
votes in the second ballot shall be declared as elected, withoot tegugrement.

ELECTION OHE HEAD OF DEPARTMENT

Article119

(1) Theapplicatiorfer the position of Head of Depadraesubmitted to the University Registry, according
to the schedule approved by the University Senate.

(2) The application also contai@¥, in Europass format, and a management plan.

(3) The University management shall make these documents public, on the University website.

(4) The applicants who hold teaching positions or equivalent, and are members of that Departm
submit their applions for the position of Head of Department.

Article120

(1) The Head of Department is elected by direct and secret ballot, expressed by all the membel
Department.

(2) The candidate who obtained at least half plus one of the number of the Vlalid detdarstia
elected, provided that at least 2/3 of the members of the Department expressed their votes. If th
requirement is not met, the following election meeting will take place regardless of the nul
members, teachers present.

(3) If none fothe applicants obtains half plus one of the votes, a second ballot is organised, in which
two candidates of the first ballot participate, and the winner is the one who obtained the highest
votes.

(4) If, at the first ballot, there wasonalgandidate, who did not obtain half plus one of the votes, a n
ballot is organised, with new applications, according to the election schedule.

APPOINTING THE RECTORRECH ORS, DEAN AND \DEENS

Article 121.The Rector is appointed by pustipetition or by direct and secret ballot of the tenurec
teachers and researchers of the University ail
the Faculty Councils, according the referendum organised 6 months beforeatitbeclevtgbins$ the
University.

Article122If the Rector is appointed by public competition, the procedure follows the regulations stip
the Education Atb.1/2011.

Article123

If the Rector is appointed by universal ballot of the academiy die procedure is as follows:

(1) the applications are submitted at the Elections Office of the University, according to the approve
Regulations;

(2) the applications contain a CV in Europass format, and a managerial plan;

(3) The Elections Gdfid the University makesapplicationghe CVs, the lists of publications and the
management plangblion the University website
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(4) The Elections Office of the University may organise a public debate, and the applicants to the p
Rector may paipate. The date and the place of the public debates are established the Elections
of the University

(5) The Rector is elected by the direct and secret vote of the teachers and researchers of the Unive
of the students who are membersraiciiéy Councils and the Sgnate

(6) the winner is the candidate who obtained at least half plus one of the valid votes, providing that a
of the members of the academic community expressed their vote

(7) if none of the candidates obtained at lealsishatie of the expressed votes, a new ballot is organisec
in which the first two candidates from the first ballot compete. The winner of the second ball
candidate who obtained the highest number of votes;

(8) if, at the second ballot, less thaof #8 members of the academic community are present, anott
ballot is organised, in which the first two candidates compete, as stipulated above, point (7). The
the candidate who obtained the highest number of votes.

Article124

(1) Following Hreer confirmation by the Ministry of National EdndaResearchhe Rector, after
consulting the Senate, shall appoint thectbcg in conformity with the Educatiod/2061.No

(2) The newly elected rector conducts a competition for thef $8dectsomccording to the Education Act
Na 1/201Aand to the University Charter

(3) The Deans designated by the Rector shall appoinrtidamd/iae conformity with the Education Act
No.nr.1/2011.

VALIDATION OF THE ELECTIONS

Article125.The Administrz¢ Board, in office at the date of the beginning of the elections, proposes fc
approval of the Senate, according to the elections period, the regulations regarding the elections, ac
this Charter, at all levels, including: the deadkmacthmimber of eligible positions, the application
procedure, the presence of observeasydbdures of taking the minutes during the elections, the memb
of the Elections Office of the University, as well as any other measures necessacpfmutteoptbp
elections.

Article126.The Elections Office of the University gathers the minutes of all the meetings for the elec
the Department Councils, The Heads of Departments, the Faculty Councils and the Senate and draf
on howhe elections were conducted

Article127.The Elections Office of the University will present to the Senate, according to the perio
elections, the report on how the elections were conducted. The Senate, according to the peric
elections,alidates, by direct and personal ballot, every management structure, except for the newly
Rector. After the validation, the newly elected structures take office.

Article128.If the Senate observes cases of misconduct, which contravenallaitbrthetipglated by

the Law, the Charter and those related to the election process, at any level, it may decide to invalic
elections. If there are structures at the level of which elections cannot be invalidated, the Senate st
on howo address the situation.

Article 129.After the validation meeting of the management structures, at all levels (Departments, f
and University) the Administrative Board takes necessary actions in order to confirm the newly electe
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Articke 130. The Rector may sign official documents, financial/accounting documents, diploma
certificates after his confirmation in office by the Minister of National Education.

CHAPTER X. SCIENTIFIC RESEARCH

Article 131

(1) The whole academic life is bas#teanterdependence relationship between teaching and researt
with constant attention paid to the traditions of the University, of the Romanian education and sc
part of the development of global education and science

(2) The teachers, researchedsstidents shall conduct scientific research in accordance with the provis
stipulated in the Education Att204.1.

(3) The University stimulates participation in national and international research programmes. Top re
concentrated in researentres. The FaculManagemerd n d Depart ments st
participation in scientific research activities.

(4) The departments, the research groups, teachers and researchers use the whole range of nati
international opportunities: reseanthase of departments, scientific events, contracts, grants, natiol
research programmes, international research programmesreseigatbrisavel, editorial activities,
etc. The students participate in the research activities carriededDepattimethts and the research
groups

Article 132

(1) The fundamental objective of scientific research is the development of science and of the pro
competence of the academic members. It representsag ofdjoe obligations of the teacHing sta
and a condition for obtaining a teaching position at the university.

(2) The University applies universal criteria of evaluation of the scientific research. In the evall
individual activity, the presence in the following shall be taken :irte godoligstions of the
University, national and international publications, books, results obtained within the economy an
national and international scientific events, involvement in organising scientific activities

(3) Research activity is pdrthe obligations of each academic member. Research is the foundatio
instruction. Individual scientific investigations, validated through publicatidregetpesseiih
teaching competentdise fundamental evaluation criteria of qoal#tdtcademic performance.

Article 133

(1) The research orientation is established by the University Senate, at the proposal of the dis
departments and Faculties. It takes into account the existing research potential, as well as t
nationalrad international research tendencies.

(2) The evaluation of the academic staff is conducted annually, in conformity with the procedure 1
evaluation and quality assurance. The evaluation of auxiliary teaeteiaghamgl staff is conducted
by theFaculty/Department, according to the evaluation form.

(3) The revenues obtained from research contracts, grants and other activities (services, consulta
after deducting the expenses of the University, shall be made available to the progtansmes coc
(project managers/directdigserevenues may be usedHersalaries of those who conducted the
research, for developing the material base of the unit, for travelling, organising conferences, st
the publication of journals or books, et
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Article 134

(1) The capitalisation of research is performed through publications in scientific journals, in the col
abroad, monographs, patents of inventions, and application of findings.

(2) At the level of each department, there is a recordbbfhieel @rticles. At this level, the research
findings obtained by each teacher are also analysed. The Heads of Departments are responsibl
todate records of the whole scientific activity of the teaching staff within the Department they
providd h e De a n s étodaté reports,eattheit regeestu p

(3) The research findings of each academic member are taken wit@atceyr@pply for promotions.

Article 135Every teacher has the obligation to contribute with artidld§8WEhE. Palade Tg. Mure
publications and in national and international ones.

Article 136

(1) The staff involved in research activities within institutes, laboratories or research centres of the
enjoy, within the limits of the research projeatertiagite, personal autonomy and responsibility,
delegated by the credit officer, in public acquisitions and the management of the human re
necessary for the conduct of the research projects. These activities are carried out in conformity
legal provisions in force and are subject to internal financial control.

(2) The activities derived from grants or research contracts are remunerated according to the law
contract provisions, by the decisions of the grant manager. The reseatiguletedrdoth the
payment methaddthe amounts.

Article 137

(1) The forms of scientific interactions in the national and international system consist of ur
programmes, collective and individual grants, from specialised national ards;nadmnadn
research within multiple users organisations or in programmes financed by various national or int
institutions or bodies, collabordt&ween universities, national or international, regarding specific
multidisciplinary gdesbs, contracts with economic operators, with the central and local administr
etc.

(2) The academic community may apply to national and international scientific competitions, may e
the elaboration and publications of national and intedleaiocal in scientific presentations and in
national and international scientific exchanges.

(3) The academic community participates in scientific events, in the organisation of national and int
presentations, conferences, symposiums and icomiakiisg with a view to promoting research.

Article 138

AQ)The Departments, the Faculties, and the Rec
results of the research and publications of the members of the academic community.

(2) Employent/promotion of researchers is done by competition, according to some specific eve
criteria, approved by the University Senate.

(3) The research activity is organised and conducted in conformity with the national and European e
Within the riiversity, the scientific research activities are organised in conformity with the Regu
regarding the organisation, operation and financing of scientific research.

(4) In the University, research is conducted within institutes/R&D and inmm@romemiss research
centres, university hospitals and research groups.
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CHAPTER XI. MATERIAL RESOURCES AND FUNDING OF THE UNIVERSITY

Article 139

(1) All funding resourcéshe Universdyerepresented g own income

(2) The University financed ynds allocated frtime state budgetrabudgetary fundadother legal
sourcedncluding loans anternal or exterdahations

(3) All proceedd theUniversitgreused under conditiohsiniversity autonomyiargbnformity with the
law in fae.

(4) The Rectas directly responsibletifigrallocation University resources, priority being lyiylen to
achieving departmeamsd faculties

Article140
(1) The amountllocated tdMFST G.E. Palade Tg. dMuoen the budget of the Ministry of National
Educatioand Resear¢ME), on a contractual basis, include:
a. basidunding
b. complementary funding
c. additional fundjng
(2) TheUniversitseceives from thEC budget
a. funds fanstitutional development
b. funddor inclusion, scholarshipdgs t udent sdé .soci al protect.
(3) These fundwe allocated on an institutimmatact basis.

Article141

(1) The basic funding ofltiméversity multitnnuahnd is ensured ftbe duration afcycle of studies

(2) University bagundings provided BWEC through scholarshgadculatedsequivalent of the average
costperstudentaccording trea cycleof studpndteaching language

Article142

Through complementary financing, the University receivesdropteviientafinancial resources for
(1) capitatepairs

(2) equipmeratndothelinvestmemxpenditure

(3) subsidies for student dormitoriesaatebns

(4) funds for University scientific reseasatgmpetition basis

Article143.TheUniversity cdrenefit fromdditiondinancinffom public fungsantedyMEC, based on
the criteria amguality standardet by théNational Council leigher Educatidfinancingwhich are
designetb stimulatestitutionaixcellencendstudy programs

Article144

(1) TheSocial Proteonandscholarships Fund of the University stsdbdotatetdy MEC depending on
the number of fithe students who do notygn fees

(2) Students receigerformance wrerit scholarships to stimabatellences well as social scholarships,
forfinancial support in the cakeviicomestudents

(3) TheUniversitgan supplemehe scholarship fund fodoudget income

(4) TheUniversity Senapproves annually trgerigfor scholarship allocatioraccordanagith the
Regulation athdarshipsind otheiorms atudensocial support
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Article145
(1) Extrabudgetary revenuwsssist of:
a) revenuefrom research
b) tuition fees
c) income froservices
d) interest inconfinrentabperationandoperations wigixternal naefundable funds
e) revenuedrom micrkproduction activities
f) othedegal income
(2) Revenues fratontracbasedesearchre obtained through:
a) competitiebasedational and internatioes¢arch grants
b) participationiasearch prografirancedrom EU funds
c) partnerships scientific projea@sad expertisactivities withstitutions in the couatrg
abroad
d) fundamental and appliesearch progrant®ncluded witbublic institutiomsd other
economic operatorghe countand abroad
(3) The maximum amourdverhedsforresearclyrants andontracts determined by tAdministrative
Board dby the contracting authanty/cannot meodifiedvhen in progress
(4) TheUniversitghargeguition feesnstudents whattend classem tuitiobvased studies, as well as
fees for exceeding the legal school period, admagsstragigmeregistratigmetakesand other
forms okvaluationthat exceethe curriculum provisiddsarges may be applicdbi¢eaching
activitiethat are namcludedh the curricultandother fees establishgdthe University Senate or by
the Administrative Board
(5) The feaamountshall be determinadnually by h e R e c t ,dasédson ithee degisadiithe n
University Senatatthe proposabf theFaculty Counait of the Admistrative Boardhrough own
regulation, studeatsgyageth universitgervice may Ipartiallgxemptetfomtuition fee payment
(6) The minimum leeélrentharged faemporarilgvailable space$the Universihall be determined
according to remacge®stablishedly the municipalitye rentalfavailable spateapproveoly the
Administrative Board iardbne bguctionin conformity with the legal provisions
(7) The Universityayreceive donations from Romania or from ithadervihe educational pobiy
the national education systrm usefulo the institutiand do notontravene the lawk the
Romanian state
(8) Universitfundingan be performed a contract basisd through the contributioniratriesther
thanMENIf it ensures the education of specialists that are required by the respective ministries
(9) Taking out loans requireapipeoval of the Administrative .Board

Article 146Charges may appiystudents whado not pay tuition fees if they exceed thepéwitidn
stipulatedby law foradmissigrregistratiomeregistratigrretakesand other forntd evaluation which
exceed the curricular content

Article 147Charges may appdy activitiesiot includesh the curriculyaccording to the methodology
approvedy the University Senate

Article 148 The annual budgetary execution of the University is made public, after the approval
University Senate.
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Article 149.Available university fuads allocated according to the budget of revenuerahtlirexp

approvetyy the University Seratdthe Administrative Boar considerationnadeting the University

goalsandachievingnaximurefficiency in tleenducbf current institutional activiieonformity wilie

law.

Article150

(1) The Unversity budget execution, regaldidget expendituregnsists othe following stages
commitmeniiquidatigrauthorization apayment

(2) The lndget executienbased on tipeinciple of separating the responsibilitiespeettby acting as
crediofficergromtheduties of people acting as accountants

(3) TheRectoras credivfficerand thosdelegatetly himmanagehe budgetary credit administration and
are in charge gpecific operatioios credinanagemertommitment, liquidation atitbrization of
expenditure, in conformityleg#i provisians

(4) Within the Universitypenditure is paidiiy Chief Accountant persotelegatetly him/hewithin
approved budgetary creditbaseld osupporting documedridwn up in confoymiiththe lawonly
afterthe prescribed steépparagrap{l)have been effected

(5) The anual budget executibthe Universsdlgall be made publicthéJniversitywebsite

THE PATRIMONY, THE MANAGEMENT AND PROTECTION OF UNIVERSITY RESOURCES

Article151
(1) The University hitssown patrimgmyhicilcomprises all thghts and obligationsafhomic valuees
well as assets to which these rgétd heUniversitgnanagethe assets conformity with the law
(2) The Universitpay havéangible ahintangible assets in its patrimony, belonging to the public or t
private domain.
(3) TheUniversithas ownershight over thassets iits patrimonyniversitywmershipightsshall be
exerciseth compliance witle commdaw provisions
(4) The Unarsityshall exerciseslegal righanitsintellectuactivity
(5) TheUniversitgropertynanagemeist coordinated the Administrative Board
(6) TheFaculty Counislresponsible the way the spaaed facilitiesssignetb the faculreused
(7) The headsftheUniversity researahits experimentahd teachirgjations as well as ofatditional
unitsare responsible foe usef the premises dadilitieassignetbthese units
(8) Any materialamage oloss of Universitassets shall becoveredromthe incriminated perspns
according tbe legislationforce
(9) The mnagement tifeUniversityesourcesantails theght to
a) determinéhe budget of income and experattorling to needgpportunities aeffectiveness
of using plib fundsn accordaneethlaw
b) achieveeturn oeducatigrscientific reseaidother activitieis, accordanaeith the legislation
in force
c) receivalomestic and internatispahsorships, donatiand other formsfifancial and material
suport
d) take action in order to olt@dtitional finanaesources
e) carry out activit@sned amproving the effectivenesbalfniversityesource management
flensurgpayment of salariesall employees
g) offer perks ( material and finaincraks own fundsy accordanedth the legislatiorforce

44



UNIVERSITATEA DE MEDICINA,

Z\ FARMACIE, STIINTESITEHNOLOGIE Code: UMFST-REG-01 EN Edition 04
5] LGEORGEEMILPALADE"

DINTARGU MURES Page: 45 of 65

h) providescholarships amsbke paymenti©m its own funds, in accordance with the legislation ir
force

i)set prioritieggardingivestments addbts

jJ)manageall the assetaccording the needsf the University;

k) perfornfinancial and banking operatithanypartner in trewuntry or abroad

Article 152

(1) The asetswhich are registeredhia accounting documaeritshe Universitgpresent itaterial
resources

(2) The é@velopment of the materesourcesf the University achieved throughnualinvestment
programsapproved in conformity with legal prowstbirs,whickhe investment objectiaes
investmexitased charges are nominated, according to the law

(3) Investmerifinancing isarried out frofandsallocated bWIEN,fromextrabudgetargourcesfrom
fundsbtained througtsearch contraotstructural fund projects

(4) The ownership ifal estatand othesubstantive righté the Universitye subject to real estate
adveisingas stipulated in the current sgegifitatian

(5) Sudent hostelEndcafeteriapperatainder the Ruled organization and operatpproved by the
Administrative Board of the UnivErgtjastelandcanteermdministratioscarried out lie Social
Administrative Department, subordinaiedGeneral Administrative DireaibthgeUniversity

(6) The sportsompleis usednainly fanniversitgducational procesdgsinghe sports complaxtside
school hours can dggproved by tiAeimirstrative Bogrdnder legaientingconditions efducational
premises

Article 153

(1) TheUniversitgan establistonsortiavithaccredited public privateuniversitieand/ oRD units
based opartnership agreemeintaccordance with the. law

(2) Theuniversitgonsortiathe partnershipsmergersre organizesb asto achievéhe mission tie
Universityto ensurajualitycriteria and standarttseffectively manatgee activities of education,
research and technology traresfier,ensuradequte financial and administrative sufmpdite
memberef theacademic commurlityhe aiversitgtructurefail tasupporthrougttheir activities, the
University missjtime University Senatay decidideir dissolution

Article 154

(1) TheUniversy may establish, by itseihaassociation, businesgmsndations or associatiofits, a
view toncreasing isstitutional and finarésformance

(2) For theestablishmerdaf companiedpundation@nd associatignghe universitgan contribute
exclusively withoneypatentsandotherintellectual property rightsvnsif stpulated provisions and
contractual clauses are not infringed

(3) The Universitynay assigrhy contractthe right of propeuse and management to commercial
companiesr partnerships which it acts partner or sharehol@eriofoundations in which it acts as
founder

(4) With a view smpporting the activitEfoundatiomsd partnerships with which it is associated or is the
founder othe Universityay decidevithapproval from the Septigrant theran amount aioney
annually, do make availabléree of charge, the necessary premisearying out specific NGO
activities
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Article 155
(1) TheUniversitynay sign contracts with public instiautcbiteer private legagrsonsvith a view to
conductingpasic and appliedsearch programsto improving trepalificationsf posgraduate
specialistgnd it can enter iptblieprivatgartnerships
(2) Before concluding such contracts, the folloWwosycsimsidered
a) there is @boumarket survelyat identifie¢se qualificatioeeds
b) there is a correlation betweetethaical and sodalelopmertendencies aride range of
competencestbe Universjty
c) thelegal entitiewhoconclude odracts with the Universitguld providetax recorénd
demonstrateat they cdmancially supptivecontract for research or provision of services
d) thecontracts signed witbspectiveartnersnust contaenspecific objedtxeddeadlines an
clearly stipulated mutual obligations
(3) The partnership contracesconcluddry the Universityorder to achieit® mission arstrengthen
theprestige of the institultiprcontributingtte sustainable developmietite area

CHAPTERXIl. REATIONS OF THE UNIVERSITY WITH TRADE UNIONS AND STUDE
ORGANISATIONS

Article 156
(1) The management of the Univpreityotesocial dialogue its relation witie representative trade
uniorof teaching and reseatelff andof the auxiliary and teachingtaff based on transpareaty
decisionwith a view tauilding institutionahsensuand resolvirgl aspects related to management
union relations.
(2) The relationships between the management structures of the University and theumapresentati
consist of
ayt he unionds participation, t hr ou gthakingt s 1
process, within the management structures of the University;
b) negotiation tife collectivabouagreement
C) negotiationbetween thavo parties, with a view to selibourdisputesand conflicts of
interest
d) inclusion ofunion representatives in analysinitoringrecruitment andompetition
committees
e) supportinghe trade unioin actionsd e si gned t o pr @arsonaleareer h e
developmennd strengthdimeimprofessionatatus
Article 157
(1) The relationshiyetween thmanagement structuséshe Universiyd the student organizai®ns
based orprinciples aftudentanterededucation, of the consultatiqgrardners ithe educational
process, of transparenayerisiommakingand of complying wgiildentights and freedanhs this
relationship, the representative student organisatiomseare:St udent s 8-Mreimig u e
LSTGMandThe Associatinof Hungarian Students of Taddw r ieASM which will represent the
interests of all the student organisations of the university.
(2) The sudent organizatidhSTGM and Apdte representad all thenanagement structuessively
participating ithe decisiommaking process. The student organizat@oensulted omajor
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developmergolicies and strategadsthe Universiepncerning thelfilmenof its mission, as an
education and research institution

(3) Depending oavailable resourcele tUniuesity offerdinancial and logistisapportto student
organizations the activiti¢lsey organizescientific researaonferences, summer scheiclghe
student organizati@re partnergall the activitilse University promobeghin pomotingts image,
and irprojects acientific research and national and international partnerships

(4) The student organizatiohSTGM and ASkte partners with the Universitile organization and
conduct of electiatghe university levevingepresentativestirecommissions establisfogdhis
purpose

Article 158
(1) The principles that gotetne s t u dvéthm theudiveraitg ¢comnauiaity y
a) the principle nbndiscriminatidnaccording wwhichallstudents receiequal treatemtfrom
the Universjtgnydirect or indirect discriminagamsa studeris prohibited
b) the principlef the righo assistan@ndfree complementary servicesifiic higher education
T expressethroughcounsellingnd information providgdhe teaching staffiside classes
seminaror laboratorycounsellingfor professional orientgtipaychologicalounselling
accesdo majoscientific journasdspecialized bookscess taata on persorsihool
records
c) the principle ofparticipatian decision makjng
d) the principle of freedufrexpression
e) the principle of transparandyaccess toformation
(2)The st udent sddobligagohse incjudefiinfreee d@anks e right$ and dbligatiens, t s
adoptedt national level
(3) The Universityvill establish a systéan implementirggnd monitoring complianeigh the Code of
s t u drightstasdéobligatiolmbe s u d e nt s 6 pressnancannuah regorbaarspliance with
the Codewhich ipublic

Artide 159

(1) The sudents havthe right to establislorkshops;lubs literary circlearts and sports groups,
organizatiomsdpublications, in conformitylavith

(2) The sudents ardemocratically electaduniversal, direct and secret vote at differgntiayel
programs orourses o$tudy both within thiacultyand the universityheyare legal legitimate
representativestoh e s t u d enreackdademia doranugit@eJrsversity managemnsmtot
involved ithe process electing stient representatives

(3) The statugfthestudentepresentativannot beonditionelythe University Faculty management

(4) The tudents are representedlimiversity decisiorakingindadvisory structures

(5) The studentsan participate unlunter activitie§orwhichtheycanreceive a numberti@nsferable
creditsunderegulations approvedthis purposethg University Senatemay hawaher benefits

Article 160

(1) Scientific researd¢bchnical, culturattistic and sports aasyias well as activities foiptorming
studentare supportgatimarilpy the Universitiepending on availdlsiancial resources

(2) Thestatusof tuitioqpaying studeabangess determined by tegulations approumsdthe University
Senate
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(3) TheUniversitgnsureswithin the limits of resouatiesatedor consolidatestudentnternshipghe
costs ofmeals, accommodatmatranspostduringhe period specifiedtire curriculain situations
where thpracticés conducted outsideuniversitgentre

(4) All the study paperssued bythe universityas well as documengstifyinghe student status
(certificates, studentd@d$are issueftee of charge

Article 161The University studengtseivgperformance scholarshipsritscholarshipsndsocial study
scholarshipgranted in conformitththe Regulationssaholarships anthefforms of student support

Article 162TheUni ver sity ensur es t he fpartaarstipsithrinktituioosr s
andpublic authoritié®&D institutgsyblic or privatempanies

Article 163The University studearts given the benefgtaflent mobilgyogramsntegrated studiasd
placements the country aatiroad, with a view to gaiaduitional edumatal, linguistic and cultural
knowledgé&tudeninobilitys based onredit transfer.

Article 164TheUniversity providibestudentshenecessary framework for the development of individua
scientificresearch activiti@s its researchcentres and creates mixecesearch teams tdachers,
researcheend students

CHAPTER XIlII. INTERNATIONAL RELATIONS

Article 165

Through its international policy, the Urimersitit developiogoperationm the fields atademiand
scientific researglhithprestigious universiiesund the wandthresearch and developnrestitutesas
well as witinternational academic organizééissaciations

Article 166The main directiggremoted in the developwieinternational relatiares

(1) extendtig international relatimiscooperation with otheriversitiesresearch and development
instituteoracademimternational organizations

(2) promoting the principle of international mobility freedom for all categories of faculty members anc
of the University;

(3) boosting the process of internationalisation and of the visibility and the prestige of the University
research within international projects, as well as through internationally relevant formative progral

(4) internationalisatiof the study programmes by attracting a high number of foreign students
fellowship visiting professors;

(5) adopting a transparent attitude and offering all the members of the academic community equal
without any kind of discrimination, tipgi@rtic all the programmes;

(6) treating the international partners equally, without any kind of discrimination.

Article 167
The érmsof international cooperairomoted lifie University are
(1) cooperation agreementsotliter universitjes
(2) affiliatins toacademiorganizatiorad brinternational scientific socjeties
(3) participation ealturahndinternationaksearch programimes
(4) participation iimernational competitions
(5) participation iimernational scientific meetings
(6) organisingvens with international participation
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(7) exchange tdacherand students
(8) invitingexperts frowther countriés scientific evemiganised by thmiversitgndby theeaching
staffasvisitingrofessors, from otpartneuniversities
(9) participatg in Community programriwsjedby the European Uniand in théerasmus +
programme;
(10participating Huropean and international programmes
Article 168With a view to achievapgimal use of thejectives set outairiclel66 the International
Relation®epartment (DRI) has been created, which reports dired®ectorThe Department of
International Relatioieselops and implemelagelopment strategies for international partwétships
community programrpesmotedby the NationAlgencyfor Community ProgramimeEducatioand
Professional TrainfA(NPCDEF&)d othezxistingr developimogrammes apdrtnerships

Article 169

The main responsibilitiseeoDepartmentliofernational Relatians

(1) promotes the interoiadil policy of the university, especially by signing cooperation agreements with
universities and international prestigious research centres;

(2) manages DRI within the university, and supervises the ErasmdSrasamas amordinators in the
proces®f implementing the University strategy in the field of international cooperation, within cor
and nocommunifgrogrammes;

(3) represents DRI in its interactions with the University management, with public authorities, indiv
legakentities frothe country and from abroad;

(4) is responsible for the entire activity of the DRI to the Rector and the University Senate;

(5) ensures the management of community programmes within the institution (organising
programmesnanaging mobility grants).

Article 170.The Erasmtisand noftrasmus coordinators of international relations are responsible

international cooperation at faculty level. The main responsibilities of the coordinators are:

(1) supervisingtudentsenefiting fromobility programmes iwithe community and -cammunity
programmeformatiomselectiorcounsellingnonitoring, evaluatialidatioand recognition of their
gualificatiols

(2) supervising fafreign studergarticipating @&xchanges ioommunity and Rismmunity g@ammes

(3) initiatingew agreemerasd managirmxisting agreemeatscluded hige faculty

(4) creating theptimaframework for tdeployment ofobility programmes for teaching, auxiliary teaching
and notteaching staficomingndoutgoingby maagingexistinggreementst Faculty level

(5) cooperatingith the Departmentndérnational Relatioighe Universityth a view implementing
theinstitutional strateginternational cooperation

(6) reporting regulattytheinstitutionaloordiator on the progress of the Fagudgments and on the
activitiesndeexistingrojects
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CHAPTER XIV. QUALITY ASSURANCE

Article 171UMFST G.E.Palade din Tg. Momwgements and maintains an institutional System of
Quality Management, which grsmoality culture, in conformity with national and European policies
the field, with its own institutional mission and vision of its prospective development.

Article 172

(1) The quality management is ensured by the Rector or by a delegatecepéosomissiah for
Quality Evaluation and Assurance, which is assisted, in its activity, by the Department of
Assurance.

(2) At faculty level, the Dean is responsible for quality management, and (s)he may delegate sor
activities to a CommissioQtiality Evaluation and Assurance.

Article 173The System of Quality Management is implemented and maintained in conformity with
regulations and with the law.

Article 174

(1)With a view to ensuring quality and equity in the process of satidenteaeal discipline will
comply with the institutional standardisation of the way of conducting examinations.

(2)All the questions and mutthpdéce tests used at theoretical exams within the study programmes:
have differelibes of studhall b elaborated in common by a group of authors and shall be identice
e. available, through translation, in Romanian, Hungarian and English.

(3)The exams shall have the same duration, the same number and type of questions and th
evaluation methodyarlless of the teaching series within the same discipline.

(4)The final mark shall encompass all the scores obtained by the student atsiommadiweeand
assessments, while the results obtainednattibleehoice test shall ddjusted witlespecto the

highest score obtained by the student.

(5)The summative theoretical examinations shall be subjected, by the Department of Internal E'
of Study Programmes and University Curricula (CEIPSCU), to quality check, with respect
distributim level of difficuland equivalene@ecording tines of studyrhe conclusions of these
evaluations will be communicated to the heads of departments / heads of disciplines, who
corrective measures in case there are situations of epgjocidisdretween evaluations.

CHAPTER XV. THE CODE OF ETHICS AND PROFESSIONAL CONDUCT

Article175

(1)The George Emil Paladaiversity of Medicine, Pharmacy, Samhceechnology of Tavbu r e K
(UMFST G.E.Palade Tg. Misea complex university commuittitg great diversity of members such as
gender, race, ethnic group, religion, and political convictions. Members of the community enjoy re
and respect in a environment of trust, tolerance, and dignity, which contributes to therttobetspn of de
to cooperation and to the increase of the reputation of the University. The University respects the
each of its members and promotes academic integrity. Its members are committed to contributi
democratic development and pitgspfesociety

(2)Nothing in this Code shall be construed so as to restrict certain rights conferred by law or by
labour contract
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Article176 The main principle of all activity and university life is the criterion of value and merit

Article 177 The Code of ethics of tMFST G.EPalade Tg. Mures a moral contract between the
academic community and students, faculty, administrative stedgchmugrnstaff. The Code regulates
the rules of professional and social conduct and includes moral standards, responsibilities, and
academipractice

Article 178 The provisions of ti8MFST G.E.Palade Tg. MGade of ethics are mandatory for all
members of the academic community and promote the moral responsibility of faculty, studel
administrative staff for the achievement gbtlabjaetives of the University

Article 179 The Code of ethics of tlMFST G.E.Palade Tg. Mcu#ivates the norms of democratic,

social, and economic development, observance of the rule of law and human rights, dladenance of t
Code, deontglical regulation of professional activity, educational, research, and all other laws of the
The Code of ethics does not exclude or substitute the rights and obligations of the university membe

Article 180 TheUMFST G.E.Palade Tg. Manavids conditions for development, professional assertion
and equal opportunities for all the members of the academic community, as well as equitable &
university resources

FUNDAMENTAL PRINCIPLES

Article181This Code is based on the following émtaaminciples: academic freedom, merit, professiona
competence, integrity, collegiality, honesty, and responsibility

ACADEMIC FREEDOM

Article182.Academic freedom means the right of any member of the academic community to openly
his/ her saigific and professional opinions in lectures, seminars, conferences, debates, but also in the
presented or published papers and works. Critical approach, intellectual partnership and cooper
encouraged regardless of political opinéiggooisrbeliefs

Article 183.Academic freedom allows any member of the academic community to freely express, ir
outside the University, their opinions based on their professional competence without being censorec

Article184.

The following da belong to academic freedom and do not find their place in the academic environme

(1) political propaganda carried out within the University or in connection with actions of the Universi

(2) religious proselytism

(3) promoting doctrines or ideas of ranigphobic, chauvinist, fastcetientistharacter

(4) defamation of the University, libel of the academic community by its members, in any form, \
written

(5) personal attacks or defamatory assertions against other members of the academic community

COMPETENCE

Article185

(1) The University cultivates an environment conducive to competence and competitiveness. The |
supports the development of high standard academic programs, capable of leading to the inc
knowledge, the training adpiepialists and the increase in research.prestige
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(2) The University supports and rewards scientific, professional, pedagogical, managerial, and adm
efficiency, quality, and excellence

Article186

(1) Each member of the academic community takegiydor the quality of the educational. process

(2) Any member of the faculty should master in detail the subject he/ she teaches, ensuring that t
content of the course idoufate, representative and appropriate to the level to adiiglet the
belongs in the curriculum. In this respect, each member of the faculty should also be informe
content of the courses included in the curriculum that precedes or follow their course,
interconnections with them. Disagreements ofia rsaferdgifoetween members dachéyshould
not affect student preparation and.results

Article187

(1) Each member of the faculty should pay particular attention to the preparation and delivery of the
to the preparation or provision of thengeatdterials necessary for the students for the courses
seminars or laboratories, to the delivery of the classes, the follow up and the guidance of th
activity (projects, graduation theses, dissertation papers, doctoral theses) @b tthee shatkimg,
of the papers and communicating the results

(2) The graduation thesis/ dissertation/ doctoral thesis is an original work, it isimoludttery to
reference source for any material used. The scientific supervisor, together ofitth¢éheclthior
responsible for meeting the quality standards or professional ethics, including ensuring the orig
the content

(3) If at the time of public reading a member of the faculty identifies serious deviations from good c
scientificesearch and academic activity, including plagiarizing the results or publications of other
fabricating results or replacing the results with fictitious data, the member of the faculty is oblige
the ethics committee of the Universdy at o propose to all me mb e
satisfactoryo

(4) The gaduation thesis/ dissertalbmtdral thesage public documsrdndarealso written in digital
format, which is stored in the University archive and its electroniwtiatabesebecked randomly.
Upon completion of the supervised work, the scientific supervisor and the author make a state
their own responsibility that their data have not, in part or in full, been the subject of another simil

(5) The sanctiorfer violation of university ethics and good conduct in research that can be applied
teaching and research staff, respectively to students and doctoral students, are those stipulat
Education Act no. 1/2011

Article 188.From a pedagogicaihpof view, competence involves choosing the most appropriate way:
approach each topic within the curriculum, communicating the course objectives, choosing
assessment in accordance with the objectives. It is desirable to adapt tleettethehimeediy/and level

of the course

Article189.

Infringements of the principle of competence

(1) the delivery of lectures, seminars or laboratory practices by people who do not have the approp
of knowledge

(2) using a significant part of theatioteedo the course or seminar to discussions unrelated;to its topic
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(3) intentionally misinterpreting the results of a research to substantiate a theory that the person sup

(4) requiring students to adopt the exclusive viewpoint of the teachkingeisdf  discuss, on the
basis of arguments, other points of view expressed on the same topic

(5) the partial coverage of a fundamental course by a member of the faculty, i.e. only the aspects of
interest

(6) choosing ways of assessment whiole@rsistent with course objectives and methodology

(7) not giving the student the opportunity to train for the skills required by the course objective and
duringhe final examination

INTEGRITY

Article190.The integrity of the members of theracadenmunity is essential for the optimal developmen
of teaching and research activity. Each member of the academic community is under an obligatiot
any situation likely to give rise to doubts as to their integrity, primarily canflict of interes

Article191.There is a conflict of interest when the personal interests of a member of the academic col
(faculty member, student, member of the administrative staff) conflict with the obligations deriving
statute or are likely to affexindependence and impartiality necessafylfim#raf these obligations

Article192.In the faculty membtrdent relations the following are violations of the integrity obligation

(1) the claim or acceptance of favours of any kind,deglalifeyvouyrs

(2) claiming or accepting gifts or other materiaj benefits

(3) borrowing money between the faculty member and the students

(4) provision by the faculty member of remunerated activities for the benefit of the student, his or he
or a relativup to the second depgree

(5) generosities from the student or his/ her relatives up to the second degree

Article193

The examination by a member &ddhigof a person who is his/ her spouse, a relative up to the thir

degree, or another person witmlie decisiomaker has a similar relationship of affection, is likely to yiel

the impression of favouritism among other students. To avoid this situation, the following are necess

(1) when there are other faculty members of the same speciattingistaféaoncerned shall make a
statement of abstenti on, and the student 6s
the Director of the Department or Dean, as the case may be

(2) if replacement is not possible, another faculty mentbénedesest specialty, will be appointed to
assist the specialist of the subject during the examination of the student concerned

(3) it is forbidden to include in any competition board of the University a person in the relationship r
in paragrdp(1) with one of the candidates. To the extent that the incompatibility was not knowr
time of the appointment of the board, the faculty member has the obligation to abstain and req
replacement from the board. It is forbidden to acdeptdrgl supervisor the supervision of a doctoral
student in the relationship provided for in paragraph (1) with him/ her

Article194

In scientific research activities, integrity implies

(1) the acceptance and mention as authors of a work onlgarfshvehpdnave actually participated in its
productign

53



UNIVERSITATEA DE MEDICINA,

Z\ FARMACIE, STIINTESITEHNOLOGIE Code: UMFST-REG-01 EN Edition 04
5] LGEORGEEMILPALADE"

DINTARGU MURES Page: 54 of 65

(2) mention of the bibliographic reference from which an idea, expression, result of previous r
whether published or not, was taken. This rule also applies to elements taken from viegrks of an
students or doctoral students and subsequently used by a member of faculty in their own researc

(3) the explicit recognition of the contribution of any person who has actually participated in a |
activity. If the contribution consisted onpemissan ocounsellingno formal recognition of the
contribution is required. In these cases, however, it is recommended to include acknowledgemen

(4) rigorous compliance with the intended use of funds allocated to a research project. Tivgsources
underlying research will be mentioned in the publications in which the results of the resear
materialized;

(5) adherence to special ethical rules relating to research on human subjects or animal experiments
other research ethics

Article1%

The following are research ethics violations

(1) fraud in science defined as deliberate action to fabricate, falsify, plagiarise or estrange the r
scientific research;

(2) plagiarizing the publications or the results of another author;

(3) fabricating relis or replacing results with fictitious data;

(4) falsifying consisting in the alteration of research materials, equipment, processes or results, the
of data or results likely to distort the results of the research;

(5) concealing or removing unwasgatls;

(6) deliberately misinterpreting the results of other researchers;

(7) nondisclosure of conflicts of interest in making or participating in assessments;

(8) the use of false data into grant or grant applications;

(9) misappropriation of research funds;

(10)lack ofnformation from the research team prior to the start of the project regarding salary
responsibilities -@othorship, rights to research results and sources of funding and association;

(11)the repeated publication or financing of the same reisuli§i@asavelty elements;

(12)the omission of recognition, either by mentioning the contribution of third parties to the making
as an author of a work or by indicating the source;

(13)obliging the authors of a work to mention authors and peesanaatiparticipated in its production;

(14)orientation of the research activity of students, master students, doctoral students in order to
personal advantage by the supervisor. This is the case when a faculty member requires one
researclopics to serve a personal research project, to prepare a conference or an article, or to f
for the benefit of a private enterprise.

Article196

In administrative activities, integrity:implies

(1) the proper conduct of all the procedures for tba selappointment of the administrative staff. It is
forbidden to receive, accept, demand, give or offer money, goods or any other benefits or favour:
for occupying an administrative position;

(2) thefulfilmenin good faith and for the bendfie ddniversity of any administrative responsibility. Using
an administrative position to obtain personal benefits of any kind constitutes a violation of the
obligation;
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(3) upon the transfer of an administrative responsibility, the perseptorsigdysteall make available
to the new person responsible all the instruments, information and elements, all of them
necessary to take over this responsibility immediately;

(4) when, for any reason, a person is unable to properly perforstridtevadasks entrusted to them,
they shall be obliged to inform the superiors thereof.

Article197

(1) Incompatibility is the prohibition to have direct hierarchical relations between teaching, researc
teaching staff who occupy a leading positgspoases or relatives up to and including third degree
According to the law, incompatibility also implies prohibitions on the simultaneous exercise C
functions and positions.

(2) The conflict of interests is a situation, concrete or possibla, teéaeiing, research oitemrhing
member or a society with which he/ she is associated or of which is a shareholder has per
patrimonial interests contrary or unfair to the University, exercised in such a way that to ne
influence theébctive achievement of the functions of the occupied position or to affect the vote
the collegiate governing bodies.

(3) Positions in a higher education institution, of direct leadership, control, authority or institutional e
are incompatibded cannot be simultaneously held by spouses and relatives to the third degre
follows:

a. The President of the Senate of the University with the RectBedtuesyite Director of the
Council for Doctoral Studies, DeanBeédics, the Generdihfnistrative Director, the members
of the Board of Directors, the Directors of Departments, the Leaders of the Doctoral Schc
heads of the units of the higher education institution, temporarily under the direct subordinati
President of tisenate of the University and, if applicable, the leaders of the study lines/ secti
the languages of the national minorities;

b. The Rector with the \Reetors, the Director of the Council for Doctoral Studies, Beans, Vi
Deans, the General Admatiigtr Director, the members of the Board of Directors, the Director:
Departments, the Leaders of the Doctoral Schools, the heads of the units of the higher ec
institution and, if applicable, the study sections in the languages of nasipnal minorit

c. The VicRector and the Director of the Council for Doctoral Studies with-Desars, thiece
General Administrative Director, the members of the Board of Directors, the Direct
Departments, the leaders of the Doctoral Schools, the bdeatts afmiher the Viector or
the respective Director and, if applicable, the heads of lines/ study sections in national |
languages, subordinated to the respectRedfareor Director;

d. the members of the Administrative Board with theitEse®)s, the General Administrative
Director, the Directors of Departments, the Leaders of the Doctoral Schools, the heads of the
the higher education institution and, if applicable, the leaders of the study lines/ sections
languages tie national minorities;

e. The General Administrative Director with the DeansD#snd/itee persons with leading
positions in the techrachhinistrative department/ staff and the subordinated staff;

f. The Dean with the Mimans of the respectivaultg, the Directors of Departments within the
respective faculty, the heads of the subordinated Doctoral Schools, the heads of the
subordinated to the respective faculty and, if applicable, the heads of the study lines/ sectio
languages tiie national minorities within the respective faculty;
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g. The Vic®ean with the Directors of Departments within the respective faculty, the heads
subordinated Doctoral Schools, the heads of the units subordinated to the respective facult
appicable, the heads of the study lines/ sections in the languages of the national minoritie:
the respective faculty;

h. the Director of the Department within the heads of the subordinated units of the Departmen
applicable, the heads of they ditugls/ sections in the languages of the national minorities witt
the respective faculty;

i. the Head of the Doctoral School with the heads of units subordinated to the respective I
School;

j. The doctoral supervisor with the doctoral studensedupe

(4) Incompatibilities at the level of the University imply, from the point of view of management,
authority and evaluation, according to the law, the following:
aprohibition of the Rector ds s poywktlee folowingr e |
positions: Videector, General Administrative Director, DeBeaNjdeepartment Director, and
Chief Accountant;

b.prohibition of the MRe ct or 6 s spouse or relatives up
following positiongn@ral Administrative Director, DeabediteDepartment Director, and Chief
Accountant;

cprohibition of the General Administrative

any of the following positions: Director, Chief Ackheadtahtinit, head of office;

dprohi bition of the Deanbds spouse or relat

positions: Vid@ean, Department Director, an execution position of teaching or research;
e.prohibition of the Vite a n dise orsepatives up to the third degree to occupy any of the follow
positions: Department Director, an execution position of teaching or research;
f.f.prohibition of spowseor Detapivasr up toethe tthirdDdegree ¢otoocup§ an
executioposition within the same department;

g.prohibition of direct assessment of the spouse or relatives up to the third degree;

(5) Employees with leading positions cannot participate in the assessment of spouses or relatives
third degree.

(6) Tenured teachiagd/ or research staff who hold any of the following positions: -Rector, Vice
General Administrative Director, Deaie¥iceand Director of the Department, and have thei
spouse, relatives or relatives up to the third degree in a subitiahirate pee direct coordination of
these position have 30 calendar days to solve the case of incompatibility.

(7) A member of the teaching, research, aedaiong staff who holds a management position within
collegiate governing body and is elecieddodate on another management position which cannot |
cumulated with the initial position, according to the law, has the obligation to opt for one of
positions within 30 calendar days of incompatibility.

(8) The presence as a member in thenipllogliective management structures does not generate
incompatibilities:
a. The Senate of the University;
b. Faculty Council;
c. Department Council;
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d. The Council for Doctoral Studies;
e. The Council of the Doctoral School.

(9) Employees cannot be part of the academiaitpnfintbey have, by any means, affected the
reputation and good operation of the University, as well as former tenured employees exclu
this community. Exclusion from the academic community is ordered by decision of the Senate

Article198
(1) Full ime employed teaching, research, atebdoimg staff are in conflict of interest in any of the
following situations:

a. the employee is called upon to resolve requests, make decisions or participaddimgdecision
regarding individuals and legat®mtith which he/ she has patrimonial relations;

b. the employee is called upon to resolve requests, make decisions or participaddimgdecision
on individuals who are spouse or relatives up to the third degree;

c. the employee participates in the sameob@aame governing body, established by law, with
other teaching, research oiteawhing staff who have the status of spouse, or relatives up
the third degree;

d. the patrimonial interests of the employee, spouse, or relatives up to the thinflugree may
the decisions he/ she must make in his/ her duties;

e. the employee occupies positions or conducts teaching or research activities at other p
private higher education institutions in the country or within companies, companies in the
that have a competitive educational or research activity without the approval of the mane
of the University;

f. the employee performs activities that involve inconsistent conduct with ethics and profe
deontology, or brings prejudice to theafhthgeUniversity, misinformation campaigns in the
media, or other activities that may affect the mission of the institution.

(2) The position of Recsdancompatible with any leadership position within a political party during the te
office

Article199

(1) In the event of a conflict of interest, teaching, researtsaahimpstaff shall be obliged to refrain
from resolving the request, making a decision or taking part in decision making, and shall imr
inform the hierarchical managertdedeof the collegiate governing body about his/ her. abstaining

(2) The management of the University and the management of the other structures are obliged to
necessary measures for the impartial exercise of the teaching, resesathargijsibtions and
for solving the situations provided by art. 198 nkEtis#Zharter

BFor these situations the University Senate
conflict of interests by dismissal from the position olemamagenthe case may be, the dissolution
of the individdabourcontract

(4) In the conditions in which the Senate is informed about a situation of conflict of interest of the R
Senate cannot order the dismissal or the termination of mhenelcginact, without the prior
referendum procedur e, i f the rectorods desig
the Education Act no.1 /2011
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(5) Any person may notify, in a written and signed document, instances ¢y iacdncpaftimts of
interest. Anonymous notifications are not taken into account

(6) Individuals who are in one of the situations of incompatibility or conflict of interest have 30 caler
to solve this legal situation under the sanction of diésioduitnolividdabourcontract

(7) Public liability for resolving incompatibilities and conflicts of interest is incumbent upon the L
Senate, the Rector, and all persons in senior management positions, under whose subordination
of incomatibility and conflicts of interest arise

(8) Breaches of the provisions on incompatibility and conflicts of interest entail, as appropriate, dis
administrative, civil or criminal liability, according.to the law

(9) Teaching, research, andteachig staff members who hold a management, control or evaluatic
position or are candidates for such a position will make an affidavit regarding incompatibilities an
of interest

COLLEGIALITY

Article200

Activities within the academic commulyityh@rgooperation among its members, in the spirit of collegial

and mutual respect. Collegaliiyjls

(1) courtesy and respect towards each member of the academic community. Breaching this obligatic
person does not mean that the injuredpaltiaglopt the same attitude.

(2) obligation to assist the members of the academic cavhiobnitgplies collegial support in the
teachin@ind administrative activities, bona fide cooperation during projects in which several pec
involved

(3) mutual espect of linguistic, religious and social differences between the members of the ac:
community;

(4) understanding, respect and support for people with special needs

(5) obligation of confidentiality regarding the data and information communicabea bf themem
academic community to another member, in a private context. As regards the academic transc
student, the obligation of confidentiality operates within the limits established by a decision of th
in conformity with the law regapersonal data protection

Article201
Breaches of the principle of collegiality:

(2) discrimination, gender, ethnic or other forms of harassment, use of physical or mental violence,
language or abuse of authority towards a member of the@oaciemity, regardless of the position
he or she occupies within the University (student, teacher, member of university management, n
the administrative staff);

(2) promotion or toleranceetfaviouras described in the preceding paragraph bylshef ieeulties,
departments, or administrative units;

(3) unfair discredit of the ideas, assumptions, or research results of a colleague;

(4) formulating, in the presence of students, of comments on professional training, moral care,
aspectsofacolleagps pri vate | i fe;

B)advising students not to attend a coll eague
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(6) the repeated filing of complaints, notifications, or slander, clearly unfounded, about a colleague;

(7) the use and disclosure in thehteg or research activity of information transmitted in confidence
another colleague (personal data, experience, etc.);

(8) discussingith students about the academic m@sthlespcial, medical situation of a particular student.

In the special sutijef student examination, collegiality requires prior and detailed information to st

about the course objectives and requirements, the modes and assessment periads. In this regard

(1) at the beginning of each semester the course lecturer shallsshiéeao the students a course
syllabus covering the subject of each lecture, the mandatory and optional bibliography, details o
of the examination and the basis of the assessment

(2) courses and seminars will address the entire sylliabdg$aethe exam

B)student sé knowledge is continuously assessEe
during the examination period. Schedule regarding tests during the semester are communicat:
beginning of the semester

(4) followng the examination, the scoring scale shall be displayed at the latest with the results. At the
of the student, the examining teacher presents the paper and explains the mark, by referenc
displayed scoring scale

JUSTICE AND EQUITY

Article 203

All members of the academic community shall be treated fairly and equitably. Discrimination or exp
not allowed, justice is based on fair and equitable sharing of power and prevention of abuse of pc
University will adopt firm oreasfor nediscrimination, equal opportunities, access to education
employment and educational and research programs, to eliminate conflicts of interest, to prevent at
all forms of corruption, favoritism and nepotism

LOYALTY

Article204

Loyalf to the University implies the obligation of each member of the academic community to ac
interest of the University, to support its objectives, strategies and policies in order to achieve the m
increase its competitiveness

Article205
The following are violations of the loyalty obligation:

(1) conducting actions meant to lead to the loss of patrimguaafiomondad rights legally acquired by the
University;

(2) conducting, in other universities or institutions or companies intdaclmgnayresearch activities
that compete with those organized by the University without the prior approval of the Ur
management;

(3) advising students to abandon the courses of the University in favour of another educational institt

(4) engagingn activities outside the university that significantly affect the time devoted to the teach
research obligations of the person;

59



UNIVERSITATEA DE MEDICINA,

Z\ FARMACIE, STIINTESITEHNOLOGIE Code: UMFST-REG-01 EN Edition 04
5] LGEORGEEMILPALADE"

DINTARGU MURES Page: 60 of 65

(5) conducting actions of any kind (verbal or written) meant to discredit the University (the managem
member ofi¢ academic community) or seriously affect its image and prestige.

RESPONSIBILITY

Article206.The responsibility for complying with the provisions of this Code rests first with each me
the academic community. Being part of the academic ceouimesitgach member to assume
responsibility for their actions or omissions. The violation of the provisions of this Code entails di
liability under the terms of the Education Act no.1 /[ 20ddl@lele and the internal regulations of the
University

MERIT

Article 207.The University ensures the recognition, cultivation and reward of the personal and ca
merits that lead to thiéilmeraf its institutional purpose.

TRANSPAREN

Article 208.The University shall respect theplgrin€itransparency of all categories of information tha
interest the members of the academic community, potential candidates, graduates, institutions with
collaborate and the general public, ensuring consistent and correct information

ETHICAPRINCIPLES IN SCIENTIFIC RESEARCH

Article 209.Research on human subjects shall be conducted in compliance with the provisions
International Conventions and Declarations to which Romania is a signatory. In biomedical research
duty to proote and protect the lives, health, privacy, and dignity of human subjects participating in res

Article210

In conducting medical research on human subjects additional protection must be given to vt
populations:

(1) economically and physicelabted individuals;

(2) individuals who cannot give consent to participate in medical research (minors, incap:

individuals, individuals who due to their condition cannot express their will);

(3) individuals who are likely to give their consent unde{g@esietained individuals, soldiers);

(4) individuals who do not personally benefit from research;

(5) individuals for whom medical research is combined with medical care.
Article 211.In research on human subjects, the wellness of the indivislualepreheat of society in
general and of science

Article212 Medical research for the purpose of medical advancement must be conducted on human
only as a last resort. This should be done in accordance with existing scientificafdgtapotbes i@flev
information, and animal experimentation data where this is possible.

Article213.The main purpose of medical research on human subjects is to improve prophylactic, dia
and treatment methods, understanding the etiology and isathagisesier

Article214
No research may be undertaken on a person unless the following conditions are cumulatively met:
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(1) there is no alternative method to human research of comparable efficacy;

(2) the risks to which the individual may be exposedliapgopottionate to the potential benefits of
research;

(3) the research project has been approved by the competent court after having been indepe
examined on its scientific relevance, including an assessment of the importance of the research
and a multidisciplinary examination of its ethical acceptability;

(4) the individual being investigated is informed of his/ her rights and the safeguards for their protecti
(5) the consent of the participants.

Article 215.The research protocol must be asdegsadl ethics committee made up of independent
persons from researchers or sponsors. The ethics committee conducting the project assessment
informed of the conduct of the research and has the right to mgoitay teseamch

Article216.Medcal research on human subjects should only be performed by qualified persons. This
has responsibility for the subjects involved in the research, even if they have expressed informed c
participation.

Article217.Clinical experimentatimntherapeutic research) is ethically acceptable if it does not involve
seriously foreseeable risk to the participating subjects. Researchers conducting the clinical exper
required to interrupt it Ilthfor whdnehe subjaectsrequares ithatgshle
experiment cease. Medical research on human subjects can only be performed if the potential
outweigh the risks

Article218.The forceful or misleading of an individual for the purpose of experimenvislaien of

the principles of medical ethics. The participation of human subjects in research can only be done
and only after they have been adequately informed about: the goals, the methods of research, the
the expected bde Subjects should also be informed that they may withdraw from the research at a
without prejudice to them in any way. The informed consent of the participants must be taken in c
with the legal provisions

Article 219.In the case of mors, the consent shall be obtained from the legal guardians or le
representative, and the minorés consent t o
caution is needed to use minors in medical experiments and only if themadks are m

Article220.In the case of people who are unable to express their will, their consent will be obtained fr
legal representatives

Article221.Researchers should take all necessary measures to protect the privacy of subjects invc
research, to preserve the confidentiality of information about subjects, and should minimize, as far as
the impact of the research on their physical, mental, and personality integrity

Article 222. Research for therapeutic purposestituteshe irst application of medical or surgical
procedures to humans, and will be exclusively for curative purposes. In such research there must
proportionality in favour of the patient, between the risks of the new procedure and the giarity of the
possible dangers of the new procedure do not outweigh the likely evolution of the underlying dise:
treatments known and applied. so far
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Article223.The use of a placebo in medical research combined with patient care is only perenitted wh
are no prophylactic, diagnostic, or therapeutic methods demonstrated for participating subjects,
patients receiving placebo are not at additional risk

Article224.The publication of results of medical research on human subjects st lespErteo
the accuracy of the data and only in the conditions in which the national and international ethi
governing medical research on human subjects are observed

Article225.The abovementioned ethical rules also apply to epidestuidiegicakcreening activities
Article226 Experiments on the cloning of human beings are forbidden
DEVIATIONS FROM STANDARDS OF GOOD CONDUCT IN SCIENTIFIC RESEARCH

Article227
(1)The body responsible for overseeing the application of the pghiwi€iods &f the Ethics Committee
of the University.

(2)The structure and composition of the Ethics Committee is proposed by the Board of Directors, en
the University Senate and approved by the Rector. Members of the Committee are individu
professional prestige and moral authority.

(3)The Ethics Committee operates after its own Regulation, adopted by the Senate of the University.

(4)The members of the Ethics Committee shall not be persons who hold any of the following position
ViceRectorDean, VieBean, General Administrative Director, Department Director, or director of ut
research, development, micrduction

Article228
(1)The Ethics Committee is comprised of 11 members, as follows:

a. seven representatives of teaching staffygetisiinclusion of all study lines;
b. two representatives of theeaching staff;
c. two student representatives.
(2)The Committee shall, by a majority of votes, elect a chairman during the term of office.

(3)The President of the Committee conducts the ofettEnG®mmittee, coordinates the activity of the
Committee, represents the Committee in relations with the University management, the
management, and with other institutions.

(4)For serious violations of university ethics and the rules off dpeEtiooscCommittee, members may
be proposed for replacement by a vote of 2/3 of the members of the Committee. The replz
recommendation is addressed to the Administrative Board.

(5)The supplementation with new members is made on the propasaingdtridevé Board with the
approval of the Senate and that of the Rector.

(6)The term of office of the members of the Committee shall be four years.

(7)Secretarial duties of the Committee shall be provided by the General Secretariat of the University.

62



UNIVERSITATEA DE MEDICINA,

| FARMACIE, STIINTE $1 TEHNOLOGIE Code: UMFST-REG-01 EN Edition 04
~GEORGEEMIL PALADE"

DINTARGU MURES Page: 63 of 65

Arti
The Ethics Committee has the following attributions, according to the Education Act no.1/ 2011:

a.

d
Arti

Arti
bre
Arti

Arti

cle229

analyzes and solves deviations from university ethics, based on complaints or own initiative, ¢
to the current Code of Ethics;

draws up an annueport on the situation of respecting university ethics and ethics of rese
activities, which is presented to the Rector, the University Senate, and which is a public docum
contributes to the production of the Code of Ethics, which is prepgdsaersityhSenate for
adoption and inclusion in the University Charter;

. other duties provided by the legislation in force or established according to the University Chart
cle230

(1) The Committee may be notified in writing by any naturatdrdsofhutid a violation of ethics by

a member of the academic community.

(2) The Committee may also make a statement ex officio.

(3) The reports shall be registered with the University Registry or submitted to the mailboxes for
and notifications/ conmpéa

(4) The Committee may decide not to take account of anonymous notifications.

(5) The complaint shall explicitly indicate the name of the person who is guilty of the offense, the
the person making the complaint, and the facts attributed to tlaemedatsosypporting
evidence.

(6) The Ethics Committee shall meet at the convocation of the President of the Committee.

(7) The Committee keeps confidentiality of the identity of the perpetrator according to the Educ:
no.1/ 2011.

(8) The decisions of the Btliommittee are endorsed by the University Legal Advisor. The le
responsibility for the decisions and the activity of the Committee is the responsibility of the U
according to the Education Act no. 1/ 2011.

(9) The Committee shall respond totm@ainant within 30 days from the date of its submission ar
shall communicate the results of the procedures after their completion.

cle231.Any person in a senior management position at the University who receives a complair

aches of ethicules shall submit it to the Ethics Committee for analysis

cle 232Serious deviations from good conduct in scientific research and academic activity are:

a. plagiarizing the results or publications of other authors;

b. fabricating results or replaemgts with fictitious data;

c. providing false information in grant applications.

cle 233The functioning of the Ethics Committee is regulated by the Regulation of the Ethics Col

adopted by the University Senate
CHAPTER XWWDOPTION, SUPERVIGEKNDAMENDMENJF THE UNIVERSITY CHARTER

Arti

cle 234TheUniversity Charigradopted bthe University Senal@e University Senatd¢egally

convened 2/3 ofts members are present.

Arti

cle235.TheCharteisadopted by a majooit®/3 othe preseninembets
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Article236.

(1) The Administrative Bosupervisesonstantlthe way in which thaiversity Charisrin linavith
developmentsnational legislation

(2) TheRector, with the assistance of the Department of Internal Publicnasithe tcmical details
oftheimplementatiofithe University Charter regulations

Article237
(1) A proposal to amaendpdate thiShartemay be made
a.at the Rectords initiative;

b. at the initiative of 1/3 of the Senate members;
c. atthe initiative of @fall the employees with permanent positions in the University;
d. atthe initiative of 1/3 of the total number of the students of the University
(2) Any proposed amendment is submitted to the Senate.
Article238
(1) The proposed amendment is debated in theaBeappeoved by tladfirmativelirect, secretnd
personal vatefat leashalf plus oraf the votes thfe present members
(2) The Rector appoints a commission for the revision of this Charter, of the items concerned in the
The commission sts the proposed amendment of the Charter to the Senate, for approval or reje
(3) The Administrative Board informs the academic community about the amendment or updatin
University Charter within 30 days of its approval by the Senateingfteedbtsil certification from
MEC.

CHAPTER XVII. FINAL AND TRANSITIONAL PROVISIONS

Article 239.The activities performed in the Universibasadon the principlef efficiencyThe
responsibilitieare carried ounm accordance with the conmpeteset outin the Charteand other
regulationgrespectinghe universitgutonomyand the functionahierarchiesvithin it The disciplines
communicateith the departmettsvhich they belpagd the latteitht h e D e aThdacultarfdf i c e
the noraffiliated departmermtsmmunicatevith the Administrative Bodtie Rectoris the legal
representativa the Universibpth irrelationsvith the Ministo§ National Educataomd Researclhnd

with third parties

Article 240TheFacultgommuicates directly through correspondetiteh e  Bignaturdvishin the
competencesstablished, witiedepartmentdjsciplineseaching stadhd otheunitsinvolved isolving
taskswvhich daot bindhe institutionmaterigbroblemsr issies that target the quality of oféckr

Article 241TheR e ¢ t o r Osbalddterninthe usemd storage ohiversity and faculty stamps

Article 242Thedecisions of the Senate or of other management structures of the University mu
cantravene withe provisions of this Charter

Article 243This Charteadoptety the University Senates meeting &Y December 2011, revised on 8
April 2016, was revised and amendedJMMEST G.E.Palade Tg. MBemate meeting on 23 October
2018lts contens completed withe provisions of teeucation Ablo. I/ 2011and with oth&rgislation
regardingigher education.
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The Senate of the University of Medicine, Pharmacy, Science and Technology of Targu-Mures
approved this Charter on 23 October 2018, and the date of endorsement by the Ministry of National education
and of its enforcement is 1 November 2018.
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